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COLLECTIVE BARGAINING AGREEMENT
between
STATE OF CONNECTICUT JUDICIAL BRANCH
and

THE UNION OF PROFESSIONAL JUDICIAL EMPLOYEES
AFT/AFT-CT, AFL-CIO

July 1, 2009 - June 30, 2012
ARTICLE 1.
Preamble

The State of Connecticut, acting by and through the Chief Court Admin-
istrator of the Connecticut Judicial Branch, hereinafter called “the Judicial
Branch” or “the Employer,” and the Union of Professional Judicial
Employees, AFT/AFT-CT, AFL-CIO, hereinafter called “the Union,”

Witnesseth:

Whereas the parties to this Agreement desire to establish a state of
amicable understanding, cooperation and harmony; and

Whereas the parties to this Agreement consider themselves mutually
responsible to improve the public service through increased morale, effi-
ciency and productivity: Now, therefore, the parties mutually agree as
follows.

ARTICLE 2.
Recognition

Section 1. The Judicial Branch of the State of Connecticut herein
recognizes the Union of Professional Judicial Employees, AFT/AFT-CT,
AFL-CIO, as the exclusive representative of the employees in permanent
positions regularly working 20 or more hours per week whose job titles
were placed within the professional bargaining unit of Judicial employees
by the Connecticut State Board of Labor Relations in Cases No. SE-5972,
SE-12,968 and SE-5980.

Accordingly, this Agreement shall pertain only to those employees
whose job titles fall within the certifications above cited and shall not
apply to employees who are paid on the temporary payroll. Persons
otherwise eligible serving a working test period are included.

Section 2. Accretions. Coverage of newly created or acquired job
classifications by this Agreement (so-called “accretions’) shall be deter-
mined as follows:

(a) The Employer shall notify the Union in writing of the new classifica-
tion, the contemplated pay group (if any), and the Employer’s position
concerning inclusion or exclusion.

(b) Within thirty (30) calendar days after receipt of the above notifica-
tion, the Union may request a meeting to discuss coverage and/or pay
group issues.



(c¢) In determining coverage, controlling weight shall be given to con-
forming the placement of the new classification to the contours of the
existing unit.

(d) Disputes concerning how to achieve such conformity shall be
referred to the Connecticut State Board of Labor Relations for the exercise
of its jurisdiction to determine appropriate units.

(e) The Employer shall notify the Union in writing of any Supreme
Court action(s) that substantially change any unit job classification.

(f) Upon request by the Union, (within thirty (30) calendar days after
receipt of notification), a joint Labor-Management Committee shall evalu-
ate the newly created or substantially changed unit job classification(s), to
determine the accuracy of the Branch’s pay group placement. If agreement
cannot be reached through the Labor-Management Committee process,
a mutually agreed upon arbitrator familiar with the Willis System, shall
make a final decision. Any pay group deviation arrived at either through
the Labor-Management Committee process or through the arbitration
process shall be retroactive to the date the Branch created or substantially
changed the job classification.

Section 3. Stability of the Bargaining Unit. The Employer agrees
not to take any action to erode the bargaining unit by breaking down
vacant permanent full-time positions into temporary positions not covered
by the Agreement. This provision will not be construed to prevent or
restrict the Employer’s right to continue its practice of utilizing temporary
help to provide supplemental services.

ARTICLE 3.
Non-Discrimination

Section 1. Neither party shall discriminate against an employee on the
basis of membership or nonmembership in, or lawful activity on behalf
of, the exclusive bargaining agent.

Section 2. In connection with Section 1 above:

(a) An employee, the Union, or the Union on behalf of an employee
alleging conduct or action inconsistent with the obligation to avoid such
discrimination shall promptly report any alleged threats or coercive con-
duct to an appropriate official with supervisory authority over the person
alleged to have engaged in such conduct. Reasonable efforts shall be
made to resolve the situation prior to resort to grievance-arbitration.

(b) If the requirements of paragraph (a) have been met, and there has
been no reasonable offer to disavow or otherwise cure any perceived
discrimination, a grievance may be filed at an appropriate step.

(¢) In any arbitration proceeding alleging a violation of Section 1, the
Arbitrator shall determine whether the grievant has shown by a preponder-
ance of the evidence, including, where appropriate, the surrounding cir-
cumstances, that the official responsible for the adverse action was
motivated by discriminatory considerations but for which the action
would not have been taken.

Section 3. Disputes involving alleged discrimination shall not be arbi-
trable if any one of the following applies:
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(a) The jurisdiction of any federal or state court or agency has been
invoked with respect to a claim of discrimination;
(b) The obligations of Sections 2 (a) and 2 (b) have not been met.

Section 4. The provisions of Section 3 shall not be deemed to prohibit
arbitration in discipline cases as defined in Article 14, Section 1 (a).

Section 5. In the event that the EEOC renders a ruling affecting these
provisions, either party may request a reopener to negotiate new pro-
visions.

ARTICLE 4.
No Strikes - No Lockouts

Section 1. (a) The exclusive representative shall not engage in, induce,
support, encourage, or condone a strike, sympathy strike, work stoppage,
slow-down, concerted withholding, interruption or disruption of services,
sick-out, or any interference with the mission of the Judicial Branch. This
Article shall be deemed to prohibit the concerted boycott or refusal of
overtime work.

(b) Similarly, employees shall not engage in, induce, support, or

encourage such activities.

Section 2. The Union shall exert its best efforts to prevent or terminate
any violation of Section 1 of this Article.

Section 3. The Employer agrees that during the life of this Agreement
there shall be no lockout.

ARTICLE 5.
Entire Agreement

Section 1. This Agreement, upon ratification, constitutes the complete
and entire Agreement between the parties and concludes collective bar-
gaining for its term. No amendment to this Agreement shall be effective
unless in writing, ratified, and executed by the parties

Section 2. The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity
to make demands and proposals with respect to any subject or matter
not removed by law from the areas of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement. Therefore,
the Judicial Branch and the Union, for the duration of this Agreement,
each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to bargain collectively with respect to:

(1) any subjects or matters referred to or covered in this Agreement, or

(2) any subjects or matters not referred to or covered in this Agreement,
even though such subjects or matters may not have been within the
knowledge or contemplation of either or both of the parties at the time
they negotiated or signed this Agreement.
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ARTICLE 6.
Management Rights

The parties recognize the central role of the Connecticut Judicial
Branch, as an independent branch of state government, in assuring compli-
ance with the laws, the Constitution of the State of Connecticut, and the
United States Constitution. The parties also recognize that the users of
the Branch’s services, including the general public, demand the prompt
and efficient adjudication of complaints and disputes, and insist upon the
fullest protection of statutory, civil, and constitutional rights.

Unless an express, specific provision of this Agreement provides other-
wise, the Connecticut Judicial Branch, acting through the Justices of the
Supreme Court, the Chief Court Administrator, (and, where appropriate,
the Public Defender Services Commission), and such other judges and
officials as may be authorized to act on their behalf, retains all the rights
and prerogatives it had prior to the signing of this Agreement either
by law, custom, practice, usage or precedent, to manage and control
the Branch.

Such rights include but are not limited to establishing standards of
productivity and performance of its employees, including establishing
qualifications for ability to perform work in classes and/or ratings;
determining its budget, its mission, and the methods, means, and person-
nel necessary to fulfill that mission, including the contracting out, or the
discontinuation of, services, positions, or programs in whole or in part;
the determination of the content of job classifications; the appointment,
promotion, assignment, direction and transfer of personnel; the suspen-
sion, demotion, discharge or any other disciplinary action against its
employees; the layoff of its employees because of lack of work or other
legitimate reasons as stated in Article 15 (Reduction in Force); to deter-
mine the hours, days when, and locations where the courts will be in
operation; to enforce existing rules and regulations for the governance
of the Branch and to add to, eliminate, or modify such rules or regulations
as it deems appropriate; and to take whatever actions may be necessary
to carry out its responsibilities in situations of emergency.

Management also reserves the right to decide whether, when, and how
to exercise its prerogatives, whether or not enumerated in this Agreement.
Accordingly, the failure to exercise any right shall not be deemed a waiver.

ARTICLE 7.
Union Security and Payroll Deductions

Section 1. During the life of this Agreement an employee retains the
freedom of choice whether or not to become or remain a member of the
Union which has been designated as the exclusive bargaining agent.

Section 2. Union dues shall be deducted by the Employer biweekly
from the paycheck of each employee who signs and remits to the Employer
an authorization form. Such deduction shall be discontinued upon written
request of an employee 30 days in advance.
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Section 3. An employee who within 30 days after his initial employment
in the bargaining unit covered by this Agreement fails to become a member
of the Union which is the exclusive bargaining agent for his unit or an
employee whose membership is terminated for nonpayment of dues or
who resigns from membership shall be required to pay an agency service
fee under Section 4 as a condition of continued employment.

Section 4. The Employer shall deduct an agency service fee or Union
dues biweekly from the paycheck of each employee who is covered by
this Agreement, provided, however, no such payment shall be required
by employees whose membership in the Union is terminated for reasons
other than non-payment of Union dues.

The Union shall promptly notify the Employer in writing of any termina-
tion of Union membership for reasons other than nonpayment of
Union dues.

The amount of agency service fee shall not exceed the regular dues,
fees and assessments payable to the exclusive bargaining agent. Any
changes in the amount of Union dues or agency fees to be deducted shall
be effective as soon as practicable, but in no event sooner than 28 days
after receipt of written notice of such changes by the Office of the Chief
Court Administrator.

Section 5. No payroll deduction of dues or agency service fee shall
be made from workers’ compensation or for any payroll period in which
earnings received are insufficient to cover the amount of deduction, nor
shall such deductions be retroactive.

Section 6. Payroll deductions of Union dues shall be discontinued for
other employee organizations not a party to this Agreement.

Section 7. The Employer shall continue its practice of payroll deduc-
tions as authorized by employees for purposes other than payment of
Union dues or agency service fees, provided any such payroll deduction
has been approved by the Employer in advance.

Section 8. The Union shall indemnify the Judicial Branch for any
liability or damages incurred by the Employer, excluding attorneys’ fees,
in compliance with this Article.

ARTICLE 8.
Union Rights

Section 1. Within 90 days of the execution of this Agreement, the Union
will furnish the Employer with a complete list of stewards designated to
represent any segment or segments of the employees covered by this
Agreement, specifying the jurisdiction and location of each steward or
group of stewards, provided that the jurisdiction of each steward shall
be limited to such geographical boundaries as are mutually agreed.

Section 2. Except as otherwise provided, Employer representatives
shall deal with Union-designated stewards or representatives exclusively
in the processing of grievances or any other aspect of contract adminis-
tration.



Section 3. Access to Premises. Union staff representatives shall be
permitted to enter the work premises of the Employer at any reasonable
time for the purpose of discussing, processing, or investigating filed or
potential grievances or otherwise performing Union business, provided
that (1) they give reasonable notice in advance to the supervisor in charge
of their intent to enter the work premises, (2) they give notice of their
presence immediately upon arrival to the highest level supervisor in
charge, or his/her designee and (3) they do not interfere with the perfor-
mance of duties. Within thirty days of execution of this Agreement, the
Union will furnish the Employer with a current list of its staff personnel
and their jurisdiction and shall maintain the currency of said list.

Section 4. Role of Steward in Processing Grievances. The stewards
will obtain permission from their immediate supervisors to leave their
work assignments in order to carry out their duties, properly and expedi-
tiously, in connection with this Agreement. Permission from supervisors,
based upon the work situation, will not be unreasonably withheld.

Before contacting an employee, the steward will first report to and
obtain permission to see the employee from the employee’s supervisor.
If the supervisor is not available, the steward will obtain permission from
the person left in charge. Permission from supervisors, based upon the
work situation, will not be unreasonably withheld. Notifications by stew-
ards to their supervisors and the employees’ supervisors to meet with
employees and employees’ notifications to meet with stewards will state
the name of the employee involved, his/her location, the general nature
of the Union business to be discussed, and the approximate time that
will be needed. Stewards thus engaged will report back to their supervisors
on completion of such duties and return to their job and will suffer no
loss of pay or other benefits as a result thereof. The sufficiency of steward
coverage shall be a subject of continuing consultation between the
Employer and the Union. The Union will cooperate in preventing abuse
of this Section.

Section 5. Bulletin Board. The Employer shall furnish reasonable
bulletin board space, where presently available, in each location which
the Union may utilize for its announcements. In any location presently
leased by the Employer where there is currently no bulletin board, the
Employer agrees that the Union may make arrangements with the lessor
to provide and to install at the Union’s expense a bulletin board in an
area and position to be agreed upon by the Employer.

Bulletin board space shall not be used for material that is of a partisan
political nature, or is inflammatory or derogatory to the Employer. The
Union shall limit its posting of notices and bulletins to such bulletin
board space.

Section 6. Access to Information. The Employer agrees to provide
the Union, upon request and adequate notice, access to materials and
information which are necessary for the Union to fulfill its responsibility
to administer this Agreement. The Union shall reimburse the Judicial
Branch for the expense and time spent for photocopying information.
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The Union shall not have access to information which the Employer
reasonably determines is privileged or confidential, unless and until such
information constitutes the basis, in whole or in part, for disciplinary
action as defined in this Agreement, or constitutes the basis for a decision
not to select an employee for a promotion as defined in this Agreement.

In denying the Union access to information, the Employer shall state
in reasonable detail the basis of the denial.

Section 7. Union Business Leave (a) There is hereby established in
the professional bargaining unit a bank of 1.0 hour per employee of leave
per contract year for use by the Union to conduct its business. For
purposes of computation, the size of the bargaining unit will be defined
by the total employee count reflected on the Dues/Fees Transmittal for
the pay period closest to the expiration of the contract year. Adjustments,
if any, to the size of the bank will then take effect on July 1lst of the
subsequent contract year. For purposes of this Article “contract year” is
defined as the period from July 1, (a) through June 30, inclusive, or (b) until
the contract expires, whichever occurs first. Time used for processing or
investigating grievances, Labor Management Advisory Committee meet-
ings or Steward training shall not be charged to this bank of hours. The
Union shall give reasonable advance notice to the Chief Court Administra-
tor or his designee ordinarily five days in advance, specifying the date of
release, the names of the employees to be released and their work loca-
tions. The Union shall follow up any orally communicated advance notice
in writing within a reasonable time. Time off under this section shall be
granted subject to operational needs, for periods of not less than one
hour and shall be measured to the nearest half-hour. No Union official
shall be negatively evaluated or otherwise criticized for taking time for
union activity in accordance with the provisions of the collective bar-
gaining agreement.

(b) One Judicial Branch employee serving as an officer of the Union
of Professional Judicial Employees shall be eligible for full-time leave of
absence for the purpose of conducting Union business. The employee
taking such leave shall receive wages and benefits as if he/she were a
full-time permanent employee of the Judicial Branch subject to cash
reimbursement by the Union to the State of one hundred percent of the
cost of all wages and all benefits of said employee. Unless otherwise
agreed, the reimbursements shall be paid on a quarterly basis. Upon
cessation of this leave, the Branch shall offer said employee a position
within the Division from which he/she came equal to the former position
in pay, benefits and duties at the rate in force at time of return from
such leave.

Such position shall be within reasonable commuting distance of the
employee’s home. If no vacancy exists, one may be obtained by invoking
Article 15 (Reduction in Force) of the collective bargaining agreement.

(c) If this contract is extended pursuant to Article 33 (Duration), the
provisions of subsection (a) and (b) of this section shall continue in full
force and effect until a successor agreement takes effect. Time charged
to the bank of hours shall be charged to the bank of hours, if any, provided
for in the successor contract.



Section 8. Orientation and Training. The Employer will provide
each new employee with a copy of the collective bargaining agreement
then in force and will furnish such employee with the name(s) of his/her
steward(s). The Judicial Branch shall provide the Union with a list of
new employees within a reasonable period of time after they are hired.
The Employer will cooperate in permitting a common meal period for
the steward and any newly hired employee within five (5) work days.

Section 9. Steward Training. The Judicial Branch and the Union agree
that in order to promote the precepts as incorporated in the Preamble of
this Agreement and for the expeditious and reasonable processing of
disputes under this Agreement, steward training shall be a valuable asset
in promoting these goals. To that end, the Judicial Branch agrees to allow
each steward up to one day of training, without loss of pay or benefits,
provided that no more than twenty-four (24) days shall be available for
steward training and further provided that not more than twenty-four (24)
stewards are granted time off on the same day. Stewards shall be granted
time off for training and representational duties subject to the provisions
of Section 7 (c) of this Article.

ARTICLE 9.
Statewide Labor Management Advisory Committee

Section 1. The parties agree that in order to provide a method for
promotion of those goals described in the Preamble and for the purpose
of addressing future considerations which may affect the continuing cli-
mate of harmony and mutual responsibility, there shall be a Statewide
Labor Management Advisory Committee, consisting of the authorized
representative(s) of the Chief Court Administrator and not more than five
(5) designees from professional unit employees represented by the Union.
In addition, the Union shall have the right to have a staff representative
present as an observer. The parties will cooperate in multi-unit meetings
within the Judicial Branch to discuss matters of overlapping concern.

Section 2. Said Committee shall meet no less than semiannually, and
possibly more frequently, by mutual agreement, to discuss problems that
could lead to system wide or institutional grievances, application, clarifica-
tion and aberrant manifestations of the terms and conditions of this
Agreement, as well as improvement of the parties relationships, and effi-
ciency and increased productivity; the Committee may, by mutual
agreement, discuss additional matters, mutually agreed upon in Commit-
tee, which were not within the contemplation of the parties to this
Agreement but deserve immediate attention or redress. These meetings
shall not be bargaining sessions.

In addition, matters of local concern involving divisions within the
Branch may be addressed by mutual agreement. In such instances each
party retains the right to substitute, on an ad hoc basis, appropriate
personnel familiar with the matters to be addressed.

Section 3. Committee meetings shall be held during normal business
hours without loss of pay or benefits provided that no compensatory time
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or overtime shall be granted for hours outside the employees’ normal
work schedule.

ARTICLE 10.
Grievance Procedure

Section 1. Definitions; Purpose.

(a) A grievance is defined as a dispute concerning the interpretation
or application of a specific provision of this Agreement.

(b) Effective upon approval by the General Assembly a grievance is
also defined as a written complaint involving the allegation of a pattern of
unfair treatment of an employee by the Employer, subject to the following:

(1) unfair treatment grievances may be processed only through Step 3
of the procedure outlined below and shall not be subject to arbitration;

(2) the employee shall have the burden of establishing that there is a
pattern of unfair treatment;

(3) the addition of a “pattern of unfair treatment” as a grievable matter
is intended to provide an outlet for employees to grieve problems in
interpersonal relationships with supervisors which develop over a period
of time. Said addition is not intended as an indirect means of enforcing
alleged past practices not expressly incorporated into the Agreement; and

(4) upon expiration of this collective bargaining Agreement allegations
of a pattern of unfair treatment shall not be grievable unless affirmatively
negotiated and agreed to, in writing, by the parties.

(c) Except as otherwise provided in this Agreement, it is understood
and agreed that the grievance procedure is designed as the exclusive
procedure for the resolution of disputes which constitute grievances.

(d) Only one grievance may be filed by the grievant for a particular
dispute. This subsection shall not be deemed to preclude the grievant from
alleging the violation of more than one contract provision in a grievance.

(e) All disputes arising between the parties and their predecessors
before the effective date of this Agreement are deemed resolved upon
the execution of this Agreement, except as otherwise specifically and
expressly set forth herein or in a separate, executed memorandum of
agreement. Grievances which are not deemed resolved which arose under
the parties’ prior collective bargaining agreement, and which were filed
and processed in a timely fashion, shall be grievable and arbitrable in
accordance with, and to the extent provided by, the terms and conditions
of the prior collective bargaining agreement.

Section 2. Format. Grievances shall be filed on mutually agreed upon
forms and shall specify in reasonable detail: (a) the facts; (b) the issue;
(c) the date of the violation alleged; (d) the controlling contract provision;
(e) the remedy or relief sought. A copy of every grievance filed shall be
forwarded to the Manager of Labor Relations simultaneously with its
filing at any step.

In the event a form is unclear or incomplete and not in compliance
with this Section, the Employer shall make his/her best efforts to handle
the grievance as he understands it.
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A grievance may be expanded at or before its submission to Step 3,
but not after.

Section 3. Grievant. A Union representative, with or without the
aggrieved

employee(s), may submit a grievance on his/her (their) behalf (a “gen-
eral” grievance), and the Union may in appropriate cases submit a griev-
ance in its own behalf, with respect to rights of the Union (an
“institutional” grievance).

An individual employee at any time may present a grievance to his/her
Employer and have the grievance adjusted, without intervention of an
employee organization, provided that the adjustment shall not be inconsis-
tent with the terms of the collective bargaining agreement then in effect.
The employee organization designated as the exclusive representative
shall be given prior notice of the grievance and shall be informed of the
terms of the settlement. The Union shall be entitled to receive from the
Employer all documents pertinent to the disposition of the grievance and
to file statements of position.

Section 4. A grievance shall be deemed waived unless submitted at
Step 1:

(a) either within 30 days from the act or omission from which the
grievance arises; or

(b) within 30 days from the date the grievant or any Union representative
or steward through reasonable diligence should have known of the act
or omission, whichever is later.

Except where the grievant’s delay is prejudicial to the other party, a
grievance may be filed and processed to arbitration where the grievance
involves a repetition of an act or omission in the nature of a continu-
ing violation.

Section 5. Attempts to resolve disputes informally without resort to
the grievance procedure outlined in Section 6 are encouraged. The parties
may, by mutual agreement, extend any/all time limits to effectuate efforts
at informal resolution.

Section 6. Step 1. Supervisor. A grievance may be submitted within
the 30 day period specified in Section 4 to the employee’s first supervisor
in the chain of command who is outside the bargaining unit, as such
supervisor may be designated by the Chief Court Administrator or his
designee after consultation with the Union. Such supervisor shall meet
with the Union representative, or the grievant, or both, and issue a written
response within 7 days after such meeting but not later than 14 days after
the submission of the grievance.

Step 2. Executive Director or designee; Chief Public Defender
or designee. When an answer does not resolve the grievance at Step 1,
such grievance shall then be submitted to the Executive Director or
designee, or the Chief Public Defender or designee as appropriate. The
employee or the Union shall present the grievance within fourteen (14)
days to such designee who shall issue a written response to the grievance
within fourteen (14) days.
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Step 3. Chief Court Administrator. When the answer at Step 2 does
not resolve the grievance, the grievance shall be submitted by the Union
representative, or the grievant, or both, to the Chief Court Administrator
or his designee within fourteen (14) days of the response at Step 2. Within
fourteen (14) days after receipt of the grievance, a meeting shall ordinarily
be held with the employee, or the Union, or both, and a written response
shall be issued within thirty (30) days after receipt of the grievance.

Step 4. Arbitration. Within 14 days after the appropriate response at
Step 3, or if no response is forthcoming, after the expiration of the time
limit, the Union may submit an unresolved grievance to arbitration, but
no individual employee may submit a grievance to arbitration.

Section 7. For the purpose of the time limits hereunder, “days” shall
mean working days, unless otherwise specified. However, such “days”
shall not include periods of time, including full days, where the Judicial
Branch is closed as a result of inclement weather or legal holiday. The
parties to the grievance procedure may, by mutual agreement, extend
time limits. The Chief Court Administrator or his designee, and the Union,
may, by mutual agreement, waive any or all of the Steps hereinbefore cited.

Section 8. In the event that the Employer fails to answer a grievance
within the time specified, the grievance may be processed to the next
higher level and the same time limits therefore shall apply as if the
Employer’s answer had been timely filed on that last day.

The grievant assents to the last attempted resolution by failing timely
to appeal said decision, or by accepting said decision in writing.

Section 9. Settlements of Grievances. Settlements of grievances
under Section 6 of this Article shall be reduced to writing, signed, and a
copy thereof shall be forwarded to the Chief Court Administrator. No
settlement at Step 1 or Step 2 shall constitute a precedent for future
grievances or arbitration, unless the parties to this Agreement agree to
the contrary; accordingly, except by mutual agreement, such settlements
shall not be admissible as evidence in any arbitration proceeding. Settle-
ments at Step 3 of the grievance procedure shall be deemed precedential
unless the parties expressly state to the contrary in the settlement
agreement.

Section 10. Consolidation. The parties may, by mutual agreement,
consolidate for hearing by a single arbitrator two or more grievances
arising out of similar factual situations, or involving similar issues of
contract interpretation, or both.

Section 11. Arbitration.

(a) (1) Submission to arbitration by the Union shall be by letter, with
the grievance attached, to the Chief Court Administrator or his designee.
If the

Employer invokes the provisions of this Section, submission to arbitra-
tion shall be by letter, with the grievance attached, to the Executive
Director of the Union.
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(2) Selection. The parties shall continue to utilize a panel of five (5)
mutually agreed upon arbitrators. Unless the parties agree to the contrary
for a particular case, the following procedures will apply:

(i) The arbitrator shall be selected by rotation alphabetical order from
the panel of arbitrators.

(i) If the arbitrator is not available to schedule a hearing within sixty
(60) days of the receipt of the submission, the next arbitrator in rotation
who is available shall be selected.

(iii)A letter containing each of the following elements shall be sent to
each of the potential designees to the arbitration panel:

“You have been named to the arbitration panel for the Judicial Profes-
sional Unit. In accordance with your request, we shall honor your fee
schedule and will likewise honor travel reimbursement requests as pre-
sented.

The following uniform conditions apply to all members of the closed
arbitration panel. Please advise us if you are unable to accept appointment
based upon the following conditions:

1. There shall be no cancellation fee if notice is given at least fourteen
(14) calendar days in advance of hearing.

2. Extensions of time, whether requested by either party or by the
arbitrator, shall be approved by the parties in writing or by Fax to be valid.

3. If the arbitrator fails to render an award within the time period set
forth by the contract or by agreement of the parties, said failure shall
render the award voidable unless the parties jointly agree that the award
shall be issued.

4. In any matter wherein the parties do not agree to accept a late award,
or where such award is vacated (based solely upon timeliness) by order
of an appropriate Court, said arbitrator shall be removed from the panel
and no billings (except for travel reimbursement) shall issue thereon.”

(3) Procedures; Costs; Attendance. The Arbitration hearing shall not
follow the formal rules of evidence unless the parties agree in advance,
with the concurrence of the arbitrator at or prior to the time of his
appointment. The expenses for the arbitrator’s service and for the hearing
shall be shared equally by the parties. Unless requested by a party, no
verbatim record of the proceeding shall be made. Costs of making a record
shall be borne by the requesting party. If a record is made pursuant to a
mutual agreement, costs of making such record shall be shared equally.
The costs of a transcript shall be borne by the party requesting same. If
the arbitrator requests that a record be made or that he be given a
transcript, the costs of said record or transcript shall be shared equally.

The Employer shall grant reasonable time off to employees to attend
an arbitration proceeding for the purpose of testifying. The Union shall
provide reasonable notice, ordinarily three (3) or more days, of the
employees it wishes to be excused for such attendance.

(b) On grievances when the question of arbitrability has been raised
by either party as an issue prior to the actual appointment of an arbitrator,
the arbitrator shall, at the request of either party, conduct a separate
hearing on the issue of arbitrability and shall determine that issue before
further proceedings are held. In determining such questions a rebuttable
presumption of arbitrability shall be applied.
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(c¢) The arbitrator shall have no power to add to, subtract from, alter,
or modify this Agreement, nor to grant to either party matters which were
not obtained in the bargaining process, nor to impose any remedy or right
of relief for any period of time prior to the effective date of the pertinent
provision of this Agreement, nor to grant pay retroactively for more than
thirty (30) calendar days prior to the date a grievance was first submitted.
Except as expressly provided by a specific provision of this Agreement,
the exercise of rights under Article 6 (Management Rights) as well as any
other matter dealing with the administration of the Branch shall be final
and binding and shall not be subject to the grievance provisions of this
Agreement.

The arbitrator shall render his/her decision in writing no later than 30
calendar days after the conclusion of the hearing or receipt of briefs,
whichever is later, unless the parties agree otherwise.

The arbitrator’s decision shall be final and binding on the parties in
accordance with Connecticut General Statutes Sec. 52-418, provided, how-
ever, neither the submission of questions of arbitrability to any arbitrator
in the first instance nor any voluntary submission shall be deemed to
diminish the scope of judicial review over arbitral awards, including a
decision by a court of competent jurisdiction that the arbitrator’s award:
(1) contravenes the public interest, or (2) is arbitrary or capricious.

As to the specific, express provisions of this Agreement, the parties
have bargained for the arbitrator’s construction. Absent any of the above
grounds for overturning an award, the courts shall not substitute their
interpretation for that of the arbitrator.

Section 12. Notwithstanding any contrary provision of this Agreement,
the following matters shall not be subject to the arbitration procedure:

(a) discipline of employees, except as provided in Article 14;

(b) dismissal of employees during a probationary period,

(c) disputes over an employee’s job classification (reclassification
grievances);

(d) the decision to lay off employees, subject to Article 15 (The decision
to lay off employees is generally not arbitrable, but is arbitrable if an
employee claims a procedural violation under Article 15, Section 3);

(e) classification and pay grade for newly created jobs, provided, how-
ever, this clause shall neither enlarge nor diminish the Union’s right to
negotiate on such pay grades;

(f) compliance with health and safety standards and CONN OSHA,;

(g) any incident which occurred or failed to occur prior to the effective
date of the pertinent provision of this Agreement, subject to subsection
(e) of Section 1 of this Article.

Section 13. Reclassification Grievances. Disputes over an employ-
ee’s job classification (reclassification grievances) shall be subject to the
grievance procedure set forth in Article 10, but shall not be arbitrable.
The final step of appeal shall be to a three (3) person panel consisting
of two members appointed by the Chief Court Administrator and one
member appointed by the Union. Pay retroactively, if warranted, may not
apply earlier than thirty (30) calendar days prior to the date of the filing
of the grievance at the earliest step.
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Section 14. Meetings pursuant to this Article shall be held during
normal business hours without loss of pay or benefits provided that no
compensatory time or overtime shall be granted for hours outside the
employees’ normal work schedule. All grievance and arbitration related
meetings shall be closed to the press and public, unless the parties jointly
agree to the contrary.

ARTICLE 11.
Probationary Period

Section 1. The probationary period shall be deemed an extension
of the hiring process, or, where applicable, the examination process.
Accordingly, permanent status in a duly authorized full-time or part-time
position will be attained by the employee after the conclusion of a satisfac-
tory probationary period of nine (9) months of continuous employment,
unless, prior to the conclusion of such period, the employee’s appointing
authority, Administrative Judge or Executive Director reports, in writing,
to the Chief Court Administrator of the Judicial Branch that the employee
is unable or unwilling to perform his duties so as to merit continuance
in such position and is, consequently, to be terminated as of a specific date
not later than the termination date of the applicable probationary period.

(b) The employee shall be rated on the criteria, inter alia, of the quality
of his/her work, the quantity of his/her work, dependability, conduct,
attendance, physical and mental capacity to perform the work assigned,
judgment, ability to deal with people, and, if applicable, supervisory ability.
Upon receipt of such written notification at any time within the nine (9)
month period, the Chief Court Administrator or his designee shall remove
the employee’s name from the payroll effective on the date specified in
the written notification, unless the employee is appointed to another
position in the Judicial Branch for which he/she may be better suited.

(c¢) The Judicial Branch reserves the right to extend the probationary
period for a period not to exceed three (3) months. If the Branch decides
to invoke this extension provision, it must inform the probationary
employee in writing prior to the expiration of the normal nine (9) month
probationary term. It is the understanding of the parties that such exten-
sions are to be considered rare exceptions to the normal nine (9) month
probationary period.

(d) Employees rehired into the same classification within thirty-six (36)
months shall not be required to serve a new probationary period so long
as permanent status had previously been achieved in the class.

(e) A Judicial Branch decision that a probationary employee is unable
or unwilling to perform his/her duties and consequently is terminated prior
to the attainment of permanent status shall not be grievable or arbitrable.

Section 2. (a) The attainment of permanent status by an employee
shall not be construed to prohibit or restrict the discharge or suspension
of the employee.

Section 3. Employees promoted to a higher position shall serve a six
(6) month probationary period in that position, subject to the pertinent
provisions of Section 1 (a) and 1 (b) of this Article. Upon receipt of
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written notification of unsatisfactory performance, the employee shall be
offered a position similar to that from which he/she was promoted. Neither
the offer nor the acceptance of such a position shall be deemed a
demotion.

ARTICLE 12.
Performance Appraisal

Section 1. (a) The annual performance appraisal shall be completed
approximately three (3) but no less than two (2) months prior to the
employee’s annual increase date. The performance appraisal will be con-
ducted by a management designee who is familiar with the employee’s
work. When an employee is rated “unsatisfactory,” the rating supervisor
shall state reasons and, if practicable, suggestions for improvement. All
performance appraisals of “unsatisfactory” must be discussed with the
employee at an informal meeting to be scheduled by the rating supervisor,
normally within seven days after the employee has seen the report and
prior to its submission to the Executive Director. Late performance
appraisals shall be voidable at the option of the employee.

(b) There shall be two overall ratings: “satisfactory” or “unsatisfactory.”
An employee receiving an “unsatisfactory” evaluation shall not receive
an annual increment. Each employee shall receive a copy of his/her perfor-
mance appraisal and shall sign same indicating receipt but not necessar-
ily agreement.

(c) It is the understanding of the parties that the performance appraisal
system is intended to inform employees of their strengths and weaknesses
and should not be used as a substitute for appropriate disciplinary pro-
cedures.

(d) The following procedure shall be used for supervisors wishing to
reference counseling in an employee’s performance appraisal. There will
be no reference to counseling in the narrative sections of the performance
appraisal document. Instead, the supervisor will attach his/her notes refer-
encing the counseling of an individual employee to that employee’s perfor-
mance appraisal report. One year from the date of the issuance of said
note, upon the request of the employee, the referencing note will be
detached from the performance appraisal report, provided no additional
counseling or disciplinary incident took place during that time period.

Section 2. (a) Disputes concerning compliance with this Article may
be subject to the grievance, but not the arbitration, procedure. Disputes
concerning procedural requirements of this Article shall be promptly
aired by the employee so that timely correction can be sought. Where
appropriate, reasonable efforts shall be made to correct or mitigate alleged
procedural defects.

(b) Notwithstanding paragraph (a) of this Section, disputes concerning
the grounds for an “unsatisfactory” rating, and thus the denial of an
increment, may be subject to arbitration, but the increment may only be
restored if the evaluator’s decision, in light of all the credible evidence,
is clearly shown to be arbitrary and capricious. The arbitrator shall not
substitute his/her judgment for the judgment of the evaluator in applying
and weighing evaluation standards.
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Section 3. All performance appraisals shall be conducted on forms
which are standardized either by job classification or by division.

ARTICLE 13.
Personnel Files

Section 1. Definitions. An employee’s “personnel file” is defined as:

(a) the personnel record maintained at the Office of the Chief Court
Administrator; and

(b) the personnel file, if any, maintained by an Executive Director, a
primary purpose of which is the collection of information concerning an
employee’s performance or conduct.

The reference above to records in the Office of the Chief Court Adminis-
trator shall be deemed, as to employees of the Public Defender Services
Commission, to mean records contained in the Office of the Chief Pub-
lic Defender.

Section 2. An employee on his request, or a Union representative upon
written authorization, shall be permitted to examine and copy during
normal business hours and at his/her expense, ($.15 per page), all materials
placed in his/her personnel file other than any pre-employment material
or any other material that is confidential or privileged.

The Judicial Branch reserves the right to require its designee to be
present while such file is being inspected or copied. The Union may have
access to any employee records upon presentation of written authoriza-
tion by the appropriate employee.

Section 3. Upon execution of this Agreement, no new material deroga-
tory to an employee shall be placed in his/her personnel file until he/she
receives a concurrent copy of such material. The employee shall sign said
copy indicating receipt but not necessarily agreement.

At any time, an employee may file a written rebuttal to such material.
Such material, including rebuttal if any, not subsequently incorporated
into a service rating shall, upon request of the employee, be expunged
after one (1) year.

An employee may file a grievance objecting to any derogatory material
placed in his/her file, provided, however, no such grievance shall be
arbitrable, unless and until it is used as grounds, in whole or in part, for
disciplinary action, or it constitutes the basis of a decision not to select
an employee for a promotion as defined in this Agreement.

In any arbitration proceeding alleging that derogatory material consti-
tuted the basis of a decision not to select an employee for a promotion,
the remedy shall be limited to the removal of such material from the
employee’s personnel record. Accordingly, no remedy affecting the selec-
tion for a promotion shall be available.

Section 4. This Article shall not be deemed to prohibit supervisors
from maintaining written notes or records on an employee’s performance
or conduct for the purpose of preparing performance appraisals and other
appropriate purposes.
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Such notes or records shall not be admissible in any appeal unless
merged into a service rating or personnel record within one year of the
date on which such notes or records were prepared.

An employee on his/her request shall be permitted to examine and
copy, during normal business hours and at his/her expense, all notes or
records placed in his/her supervisor’s file. Said notes or records not
subsequently incorporated into a service rating shall, upon request of the
employee, be expunged after one (1) year.

ARTICLE 14.
Discipline

Section 1. Types of Discipline.

(a) No employee who has attained permanent status shall be discharged,
demoted, suspended without pay or reprimanded except for just cause.

(b) The employer shall not have the authority to transfer any employee
due to misconduct. Accordingly, transfers shown to be based on miscon-
duct, shall be voidable without regard to whether such misconduct
occurred.

Section 2. Authority to Discipline.

Discipline may be imposed by any designee of the Chief Court Adminis-
trator who is not a member of the bargaining unit. Any discipline that is
recommended by an individual who is not a state employee or state
official, but rather is someone performing managerial or supervisory
responsibilities under a contract with the Judicial Branch, must be
approved by a Judicial Branch management employee designated by the
Executive Director of the bargaining unit employee’s division.

Section 3. Procedures for Imposition of Discipline. Appeal Pro-
cedures.

(a) The employer shall inform the employee in writing of the discharge,
demotion, suspension without pay or reprimand, the effective date of
such action and the reasons for such action.

The employer shall set forth supporting facts in reasonable detail.

(b) Within twenty (20) days of the discharge, demotion or suspension
without pay, an employee may file a Step 3 grievance. In cases involving
written reprimands the filing deadline remains at thirty (30) days.

(c) Within fourteen (14) days after the appropriate response at Step 3,
or if no response is forthcoming after the expiration of the time limit set
forth in Article 10 (Grievance Procedure), the Union may invoke arbitra-
tion subject to the provisions of subsection (d) of this section.

(d) Written reprimands and performance appraisal references thereto,
if any, shall be removed from the employee’s personnel file one (1) year
from the date of issuance provided that no other disciplinary incident
occurs during that period of time. Notwithstanding the above, written
reprimands shall continue to be grievable but shall not be arbitrable unless
and until used as grounds, in whole or in part, for other disciplinary
action, or constitute the basis of a decision not to select an employee for
a promotion as defined in this Agreement. In any arbitration proceedings
alleging that a reprimand constituted the basis of a decision not to select
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an employee for a promotion, the remedy shall be limited to the removal
of the reprimand from the employee’s personnel record. Accordingly, no
remedy affecting the selection for a promotion shall be available.

Section 4. Notwithstanding the above provisions of this Article, the
Employer may impose any type of disciplinary action on employees who
have not attained permanent status; such action shall not be grievable
or arbitrable.

Section 5. (a) Employees who engage in a strike, sympathy strike, work
stoppage, slow-down, concerted withholding, interruption or disruption of
service, sickout, or any interference with the mission of the Judicial
Branch may, at the exclusive option of the Employer, be discharged
or disciplined.

(b) In taking action under paragraph (a), above, the Employer may also
consider whether the employee induced, supported, or encouraged other
employees to engage in activities prohibited by Article 4 (No Strikes —
No Lockouts).

Section 6. Disciplinary Interviews. (a) A union steward may attend
a disciplinary interview as a witness for, and consultant to, an employee
when all of the following circumstances apply:

(1) The employee is being interviewed as a part of an investigation
of misconduct by a supervisor, official, or other representative of the
Connecticut Judicial Branch.

(2) Such discipline is considered likely at the time of the interview, but
no final decision has been reached.

(3) The employee requests the presence of a steward.

(4) A steward is available within a reasonable time, ordinarily not to
exceed twenty-four (24) hours.

(5) No emergency work situation involving the employee or the stew-
ard exists.

(6) Only one steward may attend an interview or series of interviews.

(b) The rights conferred in this Section constitute the full extent to
which

the parties intend the Weingarten case to be applied under C.G.S. Sec-
tion 5-271 (a).

(¢) Ordinarily, violations of paragraph (a) shall not be grounds for
altering disciplinary action. However, the arbitrator reviewing such action
may order other relief appropriate to the nature and circumstances of
the case.

ARTICLE 15.

Reduction in Force

Section 1. Definition. A layoff is defined as the involuntary nondisci-
plinary separation of an employee due to a reduction in the work force.

Section 2. Reasons for Layoff.

(a) Employees may be laid off because of lack of work, economy,
insufficient appropriation, a change in departmental organization, or aboli-
tion of position.

18



(b) Displacement by Volunteers. Any increased use of volunteers shall
not form the basis for a layoff of any unit employee.

(c) Job Security. The parties agree to all the terms and conditions
regarding job security that were reached between the State of Connecticut
and SEBAC. These terms and conditions include that there will be no
loss of employment, including loss of employment due to programmatic
changes, for bargaining unit members subject to the following conditions:

- Applicable only to those hired prior to July 1, 2009.

- Applicable only through June 30, 2011.

Protection from loss of employment is for permanent employees; it
does not apply to employees in their initial probationary period.

Section 3. Procedures for Reduction in Force.

(a) Any necessary cutback in the number of employees shall be accom-
plished as far as practicable by normal attrition. If cutbacks of bargaining
unit employees become necessary, the Judicial Branch and the Union, at
the request of the Union, will discuss possible alternatives.

(b) Layoffs within the bargaining unit may be instituted on a department-
wide basis or may be limited to one or more position classifications.

The employer shall select the classification(s) involved in the layoff.

(c) In the event a layoff is necessary, employees serving a probationary
period in that classification shall be laid off first; thereafter permanent
employees shall be laid off in inverse order of seniority.

(d) Seniority as used in this Article is defined as current continuous
service as a full-time or part-time (pro-rated) employee in the employee’s
current classification.

Current continuous service of full-time Adult Probation Commission
employees as of December 31, 1978, shall be deemed service in the Adult
Probation series.

The term “current classification” includes:

(1) for supervisory employees both the job title held and non-supervi-
sory job titles in the classification series, e.g. a Chief Probation Officer’s
service as a Probation Officer I, Probation Officer II, etc., constitutes
service in the “current classification”; and

(2) for non-supervisory employees all non-supervisory job titles in the
classification series, e.g. a Probation Officer II's service as a Probation
Officer I, Trainee, etc., constitutes service in the “current classification.”

(3) for non-supervisory employees, immediately prior permanent ser-
vice in a professional bargaining unit classification that has been elim-
inated.

(e) Bumping. Within seven days after the notice specified in Section 5,
the employee shall provide written notice to the Director of Human
Resource Management whether he/she elects to exercise bumping rights,
and, if so, the classification he/she has selected. This election shall be
binding on the employee and his/her failure to elect shall constitute a
waiver of bumping rights.

An employee in a permanent professional bargaining unit position may
bump any temporary employee in his/her current classification within the
same division and within the same judicial district. Also, an employee in
a permanent professional bargaining unit position may bump into the
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professional bargaining unit classification he/she held immediately prior
to the current classification, if he/she had held a permanent position in
that classification. The bumper shall be deemed to have only the seniority
previously gained in the permanent position in the formerly held classifica-
tion or classification series and in the bumper’s present classification or
classification series and shall bump the employee with the lowest seniority
in the previous classification statewide with less seniority than the
bumper.

The bumped employee shall receive not less than fourteen (14) days
notice of layoff and may be allowed in lieu of layoff, if he/she is in a
permanent position, to bump any temporary employee in his/her current
classification. When an employee bumps into a classification with a lower
salary range in order to avoid layoff, his/her rate of pay in the lower
classification shall be at the closest, or, if possible, the same rate in the
lower salary range but not more than he/she was receiving at the time
of bumping.

The Employer shall give the Union not less than four (4) weeks notice
of layoffs.

Section 4. Impact of Contracting Out. (a) During the life of this
Agreement no full-time permanent employee will be laid off as a direct
consequence of the exercise by the Employer of its right to contract out.

(b) The Employer will be deemed in compliance with this Section if
(1) the employee is offered a transfer to the same or similar position
which in the Employer’s judgment he/she is qualified to perform with no
reduction in pay; or (2) the Employer offers to train an employee for a
position which reasonably appears to be suitably based on the employee’s
qualifications and skills. There shall be no reduction in pay during the
training period.

Section 5. Notice of Layoff. The Employer shall give employees not
less than four (4) weeks notice of layoffs.

Section 6. Seniority. An employee who has been laid off shall retain
his/her seniority for twenty-four (24) months but he/she shall not continue
to accrue seniority while laid off.

Section 7. Recall. Employees who have been laid off shall be recalled,
in order of seniority within their current classification as defined in Section
3 (d), above, provided that if an employee refuses to accept a position
within thirty (30) miles of the employee’s home, then the Employer’s
obligation to said employee shall be fully discharged and the employee
shall have no further rights to be recalled. Notwithstanding the above,
the Employer’s obligation to recall an employee shall be discharged
twenty-four (24) months following the employee’s layoff.

Section 8. Seniority Tiebreaker. When employees are deemed to
have equivalent seniority in class, the following shall be the method by
which “ties” are broken:

(1) The employee with greater “total service” in the Judicial Branch
shall be deemed more senior, and if that does not break the tie, then;
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(2) The employee with greater total state service, as calculated for
longevity purposes, shall be deemed more senior, and if that does not
break the tie, then;

(3) The determination shall be resolved by drawing the name(s) of the
person(s) to be deemed more senior by lot.

Section 9. Expedited Arbitration. Where there is a dispute concern-
ing the employer’s determination of relative seniority for the purpose of
layoff, expedited arbitration shall be available.

Expedited arbitration shall be accessed by the filing of a grievance
within ten (10) work days of the receipt of the layoff notice. The grievance
must identify the employee or employees who should have been laid off
other than the grievant or grievants. The grievance shall be deemed waived
unless submitted at Step 3: (a) either within 10 work days of the receipt
of the notice of layoff; or (b) within 30 days from the date the grievant
or any Union representative or steward through reasonable diligence
should have known of the act or omission, whichever is later.

Within three (3) work days thereof, the Director of Human Resource
Management or his/her designee shall hold a conference with the Grievant
and the Union. If the matter is not resolved at that conference, the parties
shall arrange for arbitration within twenty-one (21) calendar days
thereafter.

In any arbitration hereunder, the parties shall be obligated to present
all information at the hearing. There shall be no subsequent briefing and
the record shall close at the end of the hearing. The arbitrator shall be
obligated to render a bench decision but, at the request of either party,
shall commit his/her decision to writing within thirty (30) days thereafter.
The statutory period for appeal of said award shall run from the date of
receipt of said written award, if any.

ARTICLE 16.
Safety

The Employer is receptive to all recommendations regarding improve-
ment of apparently unsafe or unhealthy conditions. Once the Employer
determines that an unsafe or unhealthy condition exists, it will (1) attempt
to alleviate or otherwise remedy the condition, or (2) exert a good faith
effort with appropriate third parties to alleviate or otherwise remedy the
condition. In the event there is a disagreement regarding whether an
unsafe or unhealthy condition exists, the Union and the Employer will
attempt to resolve it informally.

If an employee is required to perform some duty or task under an
unsafe condition which in fact presents a clear, present, and substantial
danger of physical harm, the employee may refuse to perform the duty
or task pending the immediate and expedited communication of the unsafe
condition through the chain of command.

Disputes over unsafe or unhealthy working conditions shall be pro-
cessed through the Labor Department for compliance with CONN-OSHA
or otherwise with the Statewide Labor Management Advisory Committee,
but shall not be subject to the grievance procedure.
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The appropriate applications of this Section, including disputes on
operating unsafe vehicles or equipment, shall be discussed by the State-
wide Labor Management Advisory Committee.

ARTICLE 17.
Compensation

Section 1. Base Salary.

(a) The base annual salary of all employees will not increase in the
first year of the agreement.

(b) Effective June 18, 2010, the base annual salary of all employees
shall be increased by two and one-half percent (2.5%).

(c) Effective July 1, 2011, the base annual salary of all employees shall
be increased by two and one-half percent (2.5%).

Section 2. Annual Increments. Employees will be eligible for and
shall receive annual increments during each year of this agreement, in
accordance with existing practice, except as noted below.

Effective June 19, 2009 and each year of this agreement thereafter
except as noted below, employees at the maximum step of the salary
plan who have ceased receiving annual increments shall be eligible for a
lump sum payment of seven hundred and fifty dollars ($750). The payment
shall be made as of the date the increment would have applied (e.g.
January 1 or July 1) and may be denied for an overall “unsatisfactory”
performance appraisal.

No annual increment or lump sum payment will be made in contract
year 2009-2010.

The annual increment and lump sum payment will be delayed three
months in contract year 2010-2011.

The annual increment and lump sum payment will be delayed three
months in contract year 2011-2012.

Section 3. Longevity. Employees shall continue to be eligible for
longevity payments for the life of the contract in accordance with
existing practice.

Section 4. Travel Reimbursement. Effective July 1, 2009, an
employee who is required to travel on official state business shall be
reimbursed up to the following rates, subject to the conditions outlined
in the Standard State Travel Regulations.

Breakfast . . . . . .. . . ... ... $7.00
Lunch . . . ... ... . . . . $9.00
Dinner. . . . .. .. .. ... $22.00
Miscellaneous (maximum) . . . . . ... ... .. $6.00
Maximum Total = . . . . ... ... ...... $44.00

An employee who is required to remain away from home overnight in
order to perform the regular duties of his/her position, may be reimbursed
forlodging expenses in accordance with the Standard State Travel Regula-
tions. Advance approval must be obtained from the Office of the Chief
Court Administrator.
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During the term of this Agreement, an employee who is required to use
his/her personal vehicle in the performance of duty shall be reimbursed
in accordance with the Government Services Administration (GSA) rate
adjusted to the first day of the month that follows the GSA rate change.
Reasonable parking fees and tolls shall also be reimbursed when the
request is accompanied by receipts.

Section 5. Tuition Reimbursement. The Employer shall allocate
$12,000 for the existing tuition reimbursement program in each year of
the agreement. Tuition reimbursement shall be up to a maximum equal
to seventy-five (756%) of the per credit rate for undergraduate and graduate
courses at the University of Connecticut, Storrs; however, such reimburse-
ment shall not exceed the actual cost of each course. Unused amounts
allocated for tuition reimbursement in one fiscal year shall be available
in the next fiscal year. Should the tuition reimbursement fund become
depleted at any time during any year of the agreement, any unused funds
designated for conferences as specified in Section 6 below may be used
to settle outstanding tuition reimbursement claims.

Section 6. Conference Fund. (a) The Employer shall allocate $32,000
for each contract year to finance attendance at workshops, seminars or
conferences by employees without loss of pay or benefits. Such work-
shops, seminars or conferences must be educational and beneficial to the
employee and the Judicial Branch and shall not include steward training.
A maximum of $200.00 shall be allotted for any one attendance and no
employee will attend more than two conferences, workshops or seminars
per year of this Agreement. These funds shall be used for payment of
fees and/or travel expenses, including such items as meals or lodging.
These funds shall be allocated in equal amounts on a quarterly basis.
Funds not committed in one quarter shall carry over to the next quarter.
Unused amounts allocated for conference fund reimbursement in one
fiscal year shall be available in the next fiscal year.

(b) Every effort shall be made by the Employer to allow participation
in said workshop, seminars or conferences. Selection of employees shall
be made by the Employer.

(c¢) Upon approval of a request under this section by the Branch, such
request shall be forwarded to the Director of Fiscal Administration at
least two (2) weeks in advance of the event. If an employee who has had
arequest approved does not attend the workshop, seminar or conference,
prompt notice of cancellation shall be provided to the Branch.

As soon as possible but not more than thirty (30) days following the
event, the employee shall submit a claim for reimbursement on the appro-
priate form and required receipts to the Branch. If no claim for reimburse-
ment has been submitted within ninety (90) days of the date a workshop,
seminar or conference was scheduled, the funds committed for that activ-
ity shall be released and made available for others.

Funds committed for workshops, seminars or conferences in one fiscal
year shall carry over to the next fiscal year in order to allow payment of
prior year claims.
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Employees who attend these activities may be requested by manage-
ment to prepare reports and/or make a presentation on the events and
information acquired.

Section 7. Automobile Availability Fee. For each year of this
agreement, employees required to have a vehicle available for daily use,
excluding employees who are assigned a state vehicle full-time, shall
receive an automobile availability payment of three hundred dollars
($300).

Section 8. On Call/Standby Pay. Employees required by managerial
directive to standby, carry a response device or be available for immediate
response during off-duty hours, shall be compensated at the rate of $150.00
per month.

Section 9. Night Shift Differential for Juvenile Detention Employ-
ees. Employees who are regularly assigned to work shifts beginning after
1:00 p.m. shall receive an eighty-five (85) cents per hour night shift differ-
ential. Night shift differential shall be paid only for hours worked and
not on leave time.

Section 10. Weekend Differential for Juvenile Detention Employ-
ees. For purposes of this section, a weekend is defined as the forty-eight
(48) hour period beginning at 11:00 p.m. on Friday and ending at 11:00
p-m. on Sunday night. Weekend differential shall be paid for working a
full shift with the majority of shift hours falling on the weekend. Weekend
differential shall be paid only for hours worked and not on leave time.
Eligible employees shall receive a weekend differential of eighty (80)
cents per hour.

Section 11. Unpaid Furlough days. The parties agree to the following
in accordance with the agreement reached between the State of Connecti-
cut and SEBAC. Each member of the bargaining unit will take three
furlough days in the first year of the contract and three furlough days in
the second year of the contract. Furlough days will be duty free. Dates
selected will be authorized unless doing so creates an operational hard-
ship. In that case, the least senior employee(s) will be advised to select
a different date. Seniority determinations will be made in accordance
with Article 15, Section 3.

Bargaining unit employees will advise their supervisor of the three
dates they have selected at the start of the applicable contract year, or
an employee may choose to take a day in a specific month to be determined
no later than the start of that month in lieu of providing exact dates as
previously described. In that case, if the employee has not taken the
furlough day or committed to an exact date by the last full work week
of that month, they will be assigned a date in that week that does not
create an operational hardship.

All days have to be taken no later than April 30 of each contract year.
Exceptions to accommodate pre-selected dates later than April 30 but
prior to the last pay date of the fiscal year may be made if requested at
the start of the applicable contract year.
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Furlough days will be prorated for part-time employees.
Furlough days shall be treated in the same manner as voluntary schedule
reductions under Conn. Gen. Stat. 5-248c.

ARTICLE 18.
Temporary Service in a Higher Class

Section 1. An employee who is assigned to perform temporary service
in a higher class shall, commencing with the thirty-first consecutive work-
day, be paid for such actual work retroactive to the first day of such work
at the rate of the higher class as if promoted thereto.

Section 2. Such assignments may be made when there is a vacancy
in a permanent position which management has decided to fill, or when
an employee is on extended absence due to illness, leave of absence, or
other reasons. Extended absence is one which is expected to last more
than thirty (30) working days.

Eligibility for temporary assignments to a higher classification requires
that the employee meet the minimum qualifications for the higher classifi-
cation as defined in the official job specification.

Section 3. An Executive Director making a temporary assignment to
a higher class shall issue the employee written notification of the assign-
ment and shall immediately forward the appropriate form seeking written
approval of the assignment from the Chief Court Administrator or his
designee.

The Chief Court Administrator or his designee shall expedite requests
for approval of assignments to temporary service in a higher class.

Section 4. If on or after the thirty-first consecutive working day of
such service, the Chief Court Administrator or his designee has not
approved the assignment, or in the event the Chief Court Administrator
or his designee disapproves the requested assignment, the employee upon
request shall be reassigned to his/her former position.

If the employee does not request reassignment to his/her former posi-
tion, the employee shall continue working as assigned.

Section 5. Temporary assignments to a higher class for periods of
thirty (30) working days or less shall not be utilized to defeat the basic
contractual obligation herein.

ARTICLE 19.
Hours of Work

Section 1. Regular Workweek.

(a) Full-time professional employees work a regular forty (40) hour
week for the term of this agreement provided that hours of duty are based
upon position responsibility. Such employees shall work as needed or
required, consistent with the provisions of Article 20 (Compensatory
Time Off).
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Section 2. Scheduling of Hours.

(a) Full-time employees normally work Monday to Friday between the
hours of 8:00 a.m. and 5:15 p.m. in accordance with one of the follow-
ing schedules:

7:30a.m. to 4:00 p.m. 7:45 a.m. to 4:15 p.m.

8:00 a.m. to 4:30 p.m.  8:00 am. to 4:45 p.m.  8:00 a.m. to 5:00 p.m.
8:15 am. to 4:45 p.m.  8:15 am. to 5:00 p.m.  8:15 a.m. to 5:15 p.m.
8:30 am. to 5:00 pm.  8:30 am. to 5:15 p.m.  8:45 a.m. to 5:15 p.m.

(b) Nothing in this article shall be deemed to prohibit the employer
from assigning employees regular work hours outside the normal schedule
so long as the Employer has met its responsibility to bargain over said
changes of hours in accordance with the State Employees Relations
Act (SERA).

Section 3. Meal Periods. Meal periods shall be one (1) hour, forty-
five (45) minutes or thirty (30) minutes at the option of the employee
during the term of this agreement.

Meal periods shall be scheduled close to the middle of a shift, subject
to the operating needs of the jurisdiction as determined by officials in
charge. Meal periods shall, except in unusual circumstances, be consid-
ered duty free. Meal periods shall not be counted as work time. The
voluntary omission of a meal period in whole or in part shall not modify
the starting or leaving time schedule.

Section 4. Rest Periods. (a) Employees shall be entitled to two (2)
fifteen (15) minute rest periods during the working day, one (1) in each
half shift (to be scheduled by the supervisor), except that operational
needs may preclude such periods for courtroom personnel. A rest period
commences when the employee ceases work at the duty station. The
voluntary omission of a rest period in whole or in part shall not modify
the starting or leaving schedule.

ARTICLE 20.
Compensatory Time Off

Section 1. Definition. For purposes of this Agreement, compensatory
time off is defined as leave time related to the number of hours an
employee has worked in excess of the standard workweek providing,
however, that such additional hours worked have accrued in accordance
with this Article.

Section 2. Accrual.

(a) No employee may earn compensatory time off unless:

(1) the employee is specifically directed and required, at the invitation
of a judge, supervisor, or other authorized official, to perform work in
excess of their standard workweek; or

(2) the Executive Director, upon request of the employee, approves in
writing compensatory time off for work already performed. It is further
provided that compensatory time shall not accrue for work performed at
an employee’s place of residence.
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(c) Grace Period. Compensatory time may not be claimed for consecu-
tive worktime, otherwise claimable under this Article, of less than fifteen
(15) minutes.

(d) Measurement. Compensatory time shall be measured to the nearest
fifteen (15) minutes.

Section 3. Taking and Lapse of Compensatory Time. Compensatory
time earned will lapse unless it is taken not later than during the third
month next succeeding the month in which it has accrued. However, with
the permission of an employee’s first supervisor outside the bargaining
unit, earned compensatory time may be carried over for an additional
period not to exceed one (1) month, if all of the following conditions
have been met:

(1) at least two (2) days in any month have been earned;

(2) continuing job responsibilities preclude the taking of such time; and

(3) the employee has requested such time off within two (2) weeks
prior to the initial lapse date.

Requests for permission to carry over such time shall be made in a
timely fashion and shall not be unreasonably withheld.

Compensatory time earned during the term of this agreement will lapse
unless it is taken within six months of being earned. In addition, compensa-
tory time earned during the term of this agreement may be carried over
for an additional period not to exceed three months, if all conditions listed
above have been met. This method of earning and extending compensatory
time is for the term of this contract only and expires on 6/30/2012.

Section 4. Reporting. When compensatory time is earned or taken it
must be reported on the attendance report submitted to the Office of the
Chief Court Administrator.

ARTICLE 21.
Vacation—Personal—Military Leave

Section 1. Eligibility for Vacation Leave. Each full-time or pro-rated
part-time permanent employee in the bargaining unit who is included in
the regular bi-weekly payroll and whose salary is allocated to a particular
group and step, is eligible to accrue vacation time with pay.

The term “permanent employee” shall be construed to mean an
employee in a permanent position as distinguished from an employee
who is paid on the temporary payroll. It shall not be construed to mean
an employee with “permanent status” as defined in Article 11 (Probation-
ary Period).

The Chief Court Administrator or his designee may establish regulations
concerning the accrual, prorating, and granting of vacation time with
pay for employees of the Judicial Branch who hold permanent part-time
positions and who are included in the regular biweekly payroll.

Section 2. Accrual of Vacation Time.

(a) (1) Eligible employees who are on the forty (40) hour per week
payroll shall accrue ten (10) vacation hours per month for each completed
month of continuous full-time service except that employees who have
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completed twenty (20) years of service shall accrue thirteen and one-
third (13 1/3) vacation hours for each completed month of continuous
full-time service.

(2) In computing the effective date of an employee’s first month’s
accrual at the twenty (20) year rate, all service time accepted for purposes
of computing longevity payments to such employee shall apply.

(b) Vacation leave starts to accrue with the first working day of the
first full calendar month after date of commencement of employment and
is credited to the eligible employee on the completion of the calendar
month.

(c¢) No leave shall accrue for any calendar month in which an employee
is on leave of absence without pay for more than an aggregate of three
(3) working days.

(d) Unused vacation hours may accumulate to a maximum of the equiva-
lent of one hundred twenty (120) days. After an employee has attained
this maximum accrual, vacation hours shall begin to reaccrue in the month
when some of such leave is taken.

Section 3. Taking Vacation Time.

(a) An employee shall be allowed, subject to the approval of his Execu-
tive Director, to choose the time of his/her vacation. In the event of
conflicting schedules of leave, length of service in the Branch shall prevail,
provided the more senior employee has chosen the time of his/her vacation
at least 60 days prior to the commencement date of the vacation. Seniority
for purposes of this paragraph shall be defined as current, continuous
service as a full-time employee in the Connecticut Judicial Branch.

(b) In no event shall an employee take more than the hourly equivalent
of twenty-five (25) working days accrued vacation time in any one calendar
year without first having obtained the approval of the Office of the Chief
Court Administrator.

Section 4. Payment for Accrued Vacation Time on Termination
of Employment.

(a) On termination of employment by retirement or resignation, each
eligible employee, other than one whose compensation is fixed by statute,
shall be granted a lump sum payment for vacation leave accrued and
unused up to and including the last full calendar month of work. The
amount paid shall be equal to the employee’s hourly rate, which shall be
based upon the employee’s salary at the time of his/her resignation or
retirement, times the number of unused vacation hours accrued to his/
her credit at the time of his/her resignation or retirement.

(b) In the event an employee, other than one whose compensation is
fixed by statute, dies, a lump sum payment shall be made for all vacation
leave accrued to him/her and unused at the time of his/her death. The
amount paid shall be equal to the salary the deceased employee would
have received had he/she remained in the service of the Judicial Branch
until the expiration of such vacation period. Such payment shall be made
to the surviving beneficiary or beneficiaries lawfully designated by the
employee under the state employees retirement system or, if there is no
such designated beneficiary or beneficiaries, to the estate of the deceased.
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Section 5. Transfer of Vacation Accrual. The number of vacation
hours accrued by a state employee up to the date he/she transfers into
the Judicial Branch shall be accepted by the Branch and credited to him/
her on the Branch’s personnel records.

Section 6. Personal Leave Days.

(a) In addition to normal vacation accrual as set forth in these regula-
tions, there shall be granted to each full-time or pro-rated part-time,
permanent employee of the Branch three (3) days of personal leave of
absence with pay in each calendar year. Accrual and use of personal leave
time shall be measured in “hours” rather than “days.”

(b) Personal leave of absence shall be taken for the purpose of conduct-
ing private affairs, including observance of religious holidays, and shall
not be deducted from vacation or sick leave credits. Personal leave of
absence time may be taken only when requested in advance by the
employee and approved by his/her Executive Director. Personal leave
days which are not taken in a calendar year shall not be accumulated but
shall lapse.

(c) Full-time permanent employees of the Judicial Branch may not take
personal leave time until after the conclusion of six (6) months continuous
service as full-time employees of the State of Connecticut, during which
period they have not been on a leave of absence without pay for more
than ten (10) working days.

Section 7. Records. All vacation leave and personal leave shall be
recorded in the attendance records in the Office of the Chief Court Admin-
istrator. Such records shall reflect for each eligible employee the current
amount of vacation leave accrued, the amount and dates when such leave
was taken, the current balance of such leave available, and the number
of personal leave hours taken during the calendar year. The records will
be subject to review by the Chief Court Administrator and the individual
record of an employee in the Branch shall be available to such employee
upon written request.

Section 8. Military Leave. A full-time permanent employee of the
Branch who is a member of the armed forces of the State or of any
component of the armed forces of the United States and who is required
to undergo field training therein shall, for a period not exceeding three
(3) calendar weeks of such field training each year, be entitled to a leave
of absence with pay, in addition to his/her annual vacation. Such military
leave shall be granted upon submission to the Chief Court Administrator
of acceptable and official military orders for such military training. Further
military leave of absence with pay, up to a maximum of thirty (30) days
in any calendar year, may be granted by the Chief Court Administrator for
service due to emergencies pro-claimed by the Governor or the President.

ARTICLE 22.
Sick Leave—Leave Without Pay

Section 1. Eligibility for Sick Leave. Each full-time or pro-rated
part-time, permanent employee in the bargaining unit who is included in
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the regular biweekly payroll and whose salary is allocated to a particular
group and step is eligible to accrue sick leave starting with the first
working day of the first full calendar month after date of commencement
of employment in the Branch.

Section 2. Sick Leave Accrual.

(a) Sick leave accrues at the rate of ten (10) hours per completed
calendar month of continuous full-time service for employees who work
a scheduled eight (8) hour day. Sick leave continues to accrue during the
period of time an employee is on an authorized leave of absence with pay.

(b) Sick leave continues to accrue in the month when some of such
leave is taken.

(c¢) No sick leave hours shall accrue for any calendar month in which
an employee is on leave of absence without pay for an aggregate of more
than three (3) working days.

(d) Sick leave shall accrue for the first twelve (12) months in which a
Judicial Branch employee eligible to receive workers’ compensation and
sick leave benefits is actually receiving workers’ compensation benefits
under the provisions of the General Statutes.

Section 3. Granting Sick Leave.

(a) Sick leave to the extent accumulated by the employee and credited
to his/her account in the attendance and leave records maintained by the
Chief Court Administrator shall be granted to an eligible employee upon
satisfactory proof of illness or injury, including pregnancy, incapacitating
such employee for duty, in order that such employee may recuperate
from such illness or injury. During such leave the employee shall be
compensated in full and retain his/her employment benefits.

(b) Sick leave to the extent accumulated by the employee and credited
to her account in the attendance and leave records maintained by the
Chief Court Administrator shall be granted to an employee during the
period of time that she is disabled as the result of pregnancy. Disability
may be presumed starting not more than four (4) weeks prior to the
expected date of delivery as certified by the employee’s physician and
may be presumed ending not more than six (6) weeks following the actual
date of birth.

(c) Sick leave to the extent accumulated by the employee and credited
to his/her account in the attendance and leave records maintained by the
Chief Court Administrator shall be granted to employees for the adoption
or taking custody of a child up to a maximum of six (6) weeks immediately
following the event subject to proper certification.

(d) The time an employee is sick while on annual vacation leave, other
than terminal vacation leave, shall be charged against accrued sick leave
if the employee files an acceptable medical certificate with the Chief
Court Administrator attesting to the fact that the employee was sick and
would have been unable to work on the day or days claimed sick.

(e) A holiday occurring when an employee is on sick leave will be
counted as a holiday and not charged as sick leave. When special time
off is granted, however, an employee on sick leave shall be charged as
prescribed by the Chief Court Administrator.
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() If an employee is receiving workers’ compensation or disability
compensation, he/she may elect to draw upon his sick leave to the extent
authorized by the General Statutes.

(g) Consistent with existing practice, upon exhaustion of accrued sick
leave, other accrued paid leaves may be used by employees who are
incapacitated or disabled as provided in and subject to the conditions of
paragraphs (a) and (b), above.

Section 4. Special Leave of Absence with Pay Chargeable to
Accrued Sick Leave. Any eligible employee may be granted special
leave of absence with pay chargeable to accrued sick leave for the follow-
ing reasons:

(1) for medical or dental treatment for which arrangements cannot be
made outside of working hours;

(2) when his/her presence at duty will expose others to contagious
disease;

(3) in the event of death in the immediate family when as much as five
(56) working days leave with pay may be granted. Immediate family means
spouse, domestic partner*, father, mother, sister, brother or child, and
also any person who is domiciled in the employee’s household; (*domestic
partner is defined as a person who has qualified for domestic partner
benefits under the parties’ pension and health care agreement.)

(4) in the event of critical illness or severe injury in the immediate family
(as defined in #3 above) creating an emergency requiring the attendance or
aid of the employee, when as much as ten (10) days leave with pay in a
calendar year may be granted;

(5) going to, attending, and returning from funerals of persons other
than members of the immediate family, if prior permission is requested
of, and granted by, the employee’s supervisor, as much as the equivalent
of one (1) day’s leave with pay may be granted per occurrence;

(6) in connection with the birth, adoption or taking custody of a child,
or the prenatal or postnatal care of a spouse when as much as three days
of leave with pay will be provided to a spouse. Vacation or personal
leave may also be used for such purposes subject to the approval of the
employee’s Executive Director.

Section 5. Advanced Sick Leave.

(a) No sick leave with pay in excess of the sick leave hours accumulated
to an eligible employee’s credit shall be granted unless authorized in
advance by the Executive Secretary with the approval of the Chief Court
Administrator. Such authorizations shall be granted only in cases involving
extended periods of illness or injury. No advance of sick leave shall be
authorized unless the employee has first exhausted all accrual to his/her
credit for sick leave and vacation leave, including current accruals. No
advance of sick leave shall be granted until an employee has completed
at least five (5) years of full-time employment in state service.

(b) The advanced sick leave which may be granted shall be on the basis
of one (1) day at full pay for each completed year of full-time service. In
no case shall advanced sick leave exceed thirty (30) days at full pay.

(c¢) Any such advanced sick leave as may be granted shall be repaid by
an equal charge against such sick leave as the employee may subsequently

31



accrue. No repayment of advanced sick leave shall be required, however,
until the employee has first accrued five (5) days of sick leave following
his/her return to duty.

Section 6. Medical Certificate. For the following reasons an accept-
able medical certificate, signed by a licensed physician or other prac-
titioner whose method of healing is recognized by the State, may be
required of an employee by the Office of the Chief Court Administrator
or by an employee’s Executive Director to substantiate a request for sick
leave or special leave of absence with pay:

(1) any period of absence consisting of more than five (5) consecutive
working days;

(2) to support request for sick leave during annual vacation;

(3) when excessive absenteeism or other circumstances indicate rea-
sonable cause for requiring such a certificate.

The Office of the Chief Court Administrator may designate a physician
who is mutually agreed upon to make a further examination.

Section 7. Removal from Payroll. Any eligible employee in the Branch
absent from duty by reason of illness or injury who has exhausted all
of his/her accrued sick leave, vacation leave including current accrual,
personal leave days, advanced sick leave, when applicable, and emergency
sick leave, pursuant to section 13, when applicable, and who thereafter
does not return to duty, will receive no further compensation and will be
removed from the active payroll of the Branch until such time as he/she
returns to duty.

Section 8. Leave of Absence Without Pay.

(a) (1) Aleave of absence without pay for the protection or improvement
of an employee’s health, or for any other cause considered reasonable or
proper, may be granted to an employee upon approval of the appointing
authority or any authorized committee thereof for a period not to exceed
one (1) year. Requests for such leave must be submitted in writing to the
Office of the Chief Court Administrator. Such leave may be extended
beyond one (1) year by the appointing authority or any authorized commit-
tee thereof.

(1) Upon expiration of paid leave for disability resulting from pregnancy
or the adoption or taking custody of a child, the employee may request,
and shall be granted, a medical leave of absence without pay, position
held, for a period not to exceed six (6) months following the date of
termination of the pregnancy or the date of taking custody of the child.
Such medical leave of absence may, at the exclusive option of the appoint-
ing authority or any authorized committee thereof, be extended beyond
the six (6) month period, with or without holding the position. Requests
for such extensions shall be submitted to the Office of the Chief Court
Administrator.

(b) A leave of absence without pay shall be granted to a full-time,
permanent employee who leaves his/her employment for the purpose of
entering the armed forces of the United States. Such an employee shall
be reinstated in his former position and duties, provided the following
conditions are met:
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(1) within ninety (90) days after he/she has received a certificate of
satisfactory service from the armed forces, he/she makes application for
return to service with the Judicial Branch;

(2) such person must be able and qualified to perform the work required,;

(3) work must be available. In considering the factor of availability of
work, the appointing agency of the Judicial Branch shall replace any
employee, junior in service, who was employed for the purpose of filling
the position vacated by such returning employee.

This Section shall not apply to any employee who, because of voluntary
reenlistment, has been absent from the service with the Judicial Branch
for a period of more than three (3) years in addition to war service or
compulsory service and the ninety (90) day period hereinbefore pro-
vided for.

Section 9. Status of Accrued Sick Leave and Paid Leave Upon
Re-employment of Resigned Employee. Any employee who resigns in
good standing from the Branch and who is reemployed within one (1)
year from the date of his/her resignation shall be credited with the amount
of sick leave accrued to his/her credit on the effective date of his/her resig-
nation.

Section 10. Compensation for Unused Sick Leave Accrual Upon
Retirement. Each eligible employee in the Branch who retires on or
after July 1, 1978, shall be compensated, effective as of the date of his/
her retirement, at the rate of one-fourth (/1) of his/her daily salary for
each day of sick leave accrued to his/her credit as of his/her last day on
the active payroll up to a maximum payment equivalent to sixty (60)
days pay.

Section 11. Records. All leave with or without pay shall be recorded
in the attendance records in the Office of the Chief Court Administrator.
Such records shall reflect the current amount of sick leave accrued, the
amount and dates when leave was taken, and the current balance available
to each employee. The records will be subject to review by the Chief
Court Administrator, and the individual record of an employee in the
Branch shall be available to such employee upon written request.

Section 12. Upon death of an employee who has completed ten (10)
years of State service, the employer shall pay to the beneficiary one-
fourth (1/4) of the deceased employee’s daily salary for each day of sick
leave accrued to his/her credit as of his/her last day on the active payroll
up to a maximum payment equivalent to sixty (60) days pay.

Section 13. Emergency Sick Leave Bank.

a) There shall continue to be an Emergency Sick Leave Bank, composed
of the contributions of bargaining unit employees pursuant to the terms
of the 1983-86 collective bargaining agreement, and any additional contri-
butions as provided pursuant to this section. All unit employees serving
an original probationary period on the effective date of this Section and
all unit employees hired after that date shall contribute eight (8) hours
from accrued sick leave to the sick leave bank upon obtaining permanent
status. Hours contributed shall not revert to employees if not used.
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b) Days contributed to the bank shall thereafter be allocated to non-
probationary employees with catastrophic or extended, long-term illness.

c) To be eligible for allocation of sick days from the bank an employee
must meet the following conditions:

(1) Exhaustion of all sick leave, personal and vacation leave, including
advanced sick leave under Section 5 of this Article.

(2) The illness or injury is not covered by workers’ compensation and/
or such benefit has been exhausted.

(3) An acceptable medical certificate supporting the absence is on file.

(4) The bank is not depleted.

d) Days shall be allocated by the Labor Management Advisory Commit-
tee. This Committee shall have full authority to grant benefits and adminis-
ter the program in accordance with guidelines outlined in subparagraph
(b), above. In addition, the Committee shall consider as a factor the extent
and circumstances of the applicant’s usage of sick leave prior to the
illness in question.

(e) Used days shall be carried over from year to year and shall not
lapse. If at any time the bank balance should fall below seven hundred
fifty (750) hours, the Committee shall be empowered to withdraw a supple-
mental contribution of up to eight (8) hours from each permanent employ-
ee’s accrued sick leave. Said withdrawal should be made only after a
majority vote of the Committee. Time off without loss of pay or benefits
may be granted, as necessary, to members the Committee to attend meet-
ings to administer this program.

(f) The actions or non-actions of this Committee shall in no way be
subject to collateral attack or the grievance/arbitration machinery. The
panel shall not be considered a State agency, board or any other subdivi-
sion of the Employer. No requests shall be conducted as contested cases
or otherwise be subject to the Administrative Procedure Act.

ARTICLE 23.
Holidays

Section 1. Holidays.

(a) For the purposes of this Article, holidays are as follows: New Year’s
Day, Martin Luther King Day, Lincoln’s Birthday, Washington’s Birthday,
Good Friday, Memorial Day, Independence Day, Labor Day, Columbus
Day, Veteran’s Day, Thanksgiving Day, Christmas Day.

(b) Each bargaining unit employee shall be entitled to a day off from
work without loss of pay or benefits for each designated holiday or date
of celebration, but not both.

Section 2. (a) Premium Holidays. Bargaining unit employees, who
are required to work or are called in to work on a premium holiday shall
be paid at the rate of time and one-half for all hours worked on the
premium holiday in addition to compensatory time for the day. Premium
holiday pay will be paid for work on the dates set forth in subsection (b)
even if these dates fall on a Saturday or Sunday.
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(b) For purposes of this section, premium holidays are:

New Year's Day January 1st

Memorial Day the last Monday in May
Independence Day July 4th

Labor Day the first Monday in September
Thanksgiving the fourth Thursday in November
Christmas Day December 25"

Premium pay shall be paid for those shifts with the majority of hours
on the premium holiday. In no event will the Employer make premium
payment for more than a twenty-four (24) hour period.

(c) Bargaining unit employees who are required to work or are called
in to work on other holidays shall be paid at the regular hourly rate in
addition to compensatory time for the day.

Hours worked on other holidays shall be paid at the regular hourly rate
in addition to compensatory time for the day.

ARTICLE 24.
Group Health Insurance

The state shall continue in force the health insurance coverage in effect
on June 30, 2009, subject to the negotiations of the Health Care Cost
Containment Committee.

ARTICLE 25.
Employee Rights

Employees covered by this Agreement shall suffer no reprisals for
exercising their rights under this Agreement. Employees covered under
this Agreement shall have full rights to Union representation as described
in Article 10 (Grievance Procedure) and Article 14 (Discipline), Section 6.

ARTICLE 26.
Transfers for Operational Reasons

Section 1.

(a) The Employer decides the job class involved in transfers, and deter-
mines the location from which and to which such transfers will be made.
In determining such locations, commuting distances shall be a factor con-
sidered.

(b) Seniority for purposes of this Article is determined by date of
appointment to the job class identified for transfer and shall be deemed
broken only by termination of employment, dismissal or retirement. Ties
in seniority shall be resolved utilizing the method defined in Article 15,
Section 8.

Section 2.

(a) A permanent transfer is defined as a permanent, indefinite change
in duty station. Permanent transfers shall first be attempted on a voluntary
basis with seniority, as defined in Section 1b above, being the controlling
factor. Involuntary permanent transfers shall be made in accordance with
inverse seniority (as defined in Section 1. (b) above) with the least senior
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employee in the identified job class at the identified location being trans-
ferred.

(b) The employee to be transferred may refuse to accept a permanent
transfer by bumping the least senior bargaining unit employee in the job
class involved. The bumped employee shall be subject to transfer by
the Employer.

Section 3. A temporary transfer is defined as a temporary assignment
away from the duty station. Ordinarily such transfers shall not exceed
sixty (60) calendar days. No employee will be required to be in temporary
transfer status for more than 120 calendar days. In making temporary
transfers the Employer shall consider the wishes of employees, seniority,
and operational needs; provided, however, its determination shall not be
subject to review under Article 10 (Grievance Procedure). Employees
in temporary transfer status shall receive mileage in accordance with
existing practice.

ARTICLE 27.
Legislative Action

The cost items contained in this Agreement and the provisions of this
Agreement which supersede pre-existing statutes shall not become effec-
tive unless and until legislative approval has been granted pursuant to
Section 9 of Public Act 75-566. The Employer shall request such approval
as provided in Section 9. If the legislature rejects such request as a whole,
the parties shall return to the bargaining table.

ARTICLE 28.
Savings Clause

Should any provision of this Agreement be found unlawful by a court
of competent jurisdiction, the remainder of the Agreement shall continue
in force, and the parties shall immediately negotiate a substitute provision.
Disputes concerning the appropriate substitute provision shall not be
grievable or arbitrable.

ARTICLE 29.
Retirement

The terms and conditions of employee retirement benefits have been
negotiated separately by the State and the Union and shall continue under
the terms of the Agreement.

ARTICLE 30.
Supersedence

Section 1. The inclusion of language in the Agreement concerning
matters formerly governed by law, regulation, or policy directive shall
not be deemed a preemption of the entire subject matter. Accordingly,
statutes, rules, regulations, and administrative directives or orders shall
not be construed to be superseded by any provision of the Agreement
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except as provided in the Supersedence Appendix to this Agreement or
where, by necessary implication, no other construction is tenable.

Section 2. Except to the extent that particular personnel or operational
practice is specifically modified or restricted by an express provision of
this Agreement or specifically incorporated by reference in this
Agreement, the Employer reserves and retains the right to add to, alter,
or eliminate such practices.

ARTICLE 31.
Seniority

Section 1. (a) Except as otherwise defined herein, seniority is defined
as current continuous service as a full-time employee of the Connecticut
Judicial Branch and shall include all of the following: all paid leave, leave
under the Family and Medical Leave Act provided that the employee
returns to work immediately following the leave; military leave granted
in accordance with Article 21 of this agreement; unpaid medical leave of
absence following exhaustion of sick leave, for up to nine (9) months for
any employee who has permanent status, provided that the employee
returns to work immediately following the leave.

(b) Seniority shall be deemed broken by: termination of employment
caused by resignation, dismissal or retirement. Credit for seniority up to
a break in service shall be restored to an employee who is reemployed
within one year of a service break.

(c) Current continuous service of full-time Adult Probation Commission
employees as of December 31, 1978, shall be deemed service in the Adult
Probation Series.

(d) Current continuous service as a Law Librarian, Supervising Law
Librarian, Child Support Advocate, Victim Services Advocate or Victim
Services Supervisor in the State of Connecticut Executive Branch shall
be deemed service in the Connecticut Judicial Branch.

Section 2. Seniority shall be a relevant or controlling factor in the
following areas:

(a) Selection for layoff, as provided in Article 15, Sections 3 and 7;

(b) Selection of vacation leave and personal leave, as provided in

Article 21, Sections 3 and 6; and

(c) Transfers, as provided in Article 26.

ARTICLE 32.
Miscellaneous

Section 1. Civic Duty. (a) Employees absent from duty to perform
jury service shall receive their regular straight time salary, exclusive of
overtime or any other premium pay; acceptance of such salary shall be
deemed a waiver of any statutory jury service fee.

(b) Employees called as a witness outside normal working hours in a
matter arising out of the performance of customary duties of employment
shall, upon request, be granted compensatory time off in accordance with
the provisions of Article 20 (Compensatory Time Off).
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Section 2. Method of Salary Payment. Employees shall continue to
be paid on a biweekly basis for the duration of this Agreement.

Section 3. Workers’ Compensation Payments. Accrued sick leave,
to the extent available, then personal leave, to the extent available, then
accrued vacation leave, to the extent available, and finally, accrued com-
pensatory time, to the extent available, may be used to supplement work-
ers’ compensation payments up to but not beyond an employee’s
regular salary.

Section 4. The use of the term “Chief Court Administrator” in this
Agreement shall be deemed to include any person(s) who may from
time to time be designated by the Chief Court Administrator to perform
functions set forth in the Agreement.

Section 5. Clothing Claims. The Employer agrees to facilitate the
expeditious processing of claims for lost or damaged property to the
Claims Commission.

Section 6. Reservation of Rights. The Employer, by entering into
and executing this Agreement, does not waive any claims with respect
to the constitutionality of Public Act 75-566 as it is or may be applied to
the Connecticut Judicial Branch.

Section 7. Permanent Part-Time Employees. Permanent part-time
employees will continue to receive wages and fringe benefits on a pro
rata basis to the extent provided under existing rules and regulations.

Section 8. Indemnification. Indemnification shall be provided pursu-
ant to Section 4-165 of the General Statutes. The decision whether to
provide counsel to an employee being sued for malpractice shall be based
upon whether such employee was acting within the scope of his/her
employment, without regard to whether the suit alleges wanton or willful
conduct. The question whether the employee was acting within the scope
of employment shall be sympathetically considered consistent with the
purpose of the indemnification statutes. The Employer shall cooperate
in expediting the decision of state officials whether to provide counsel.

Section 9. Notice of Openings. Notice of vacancies to be filled in
bargaining unit positions shall be posted Branch wide. Notice shall remain
posted for ten (10) work days. Interested employees must submit applica-
tions within ten (10) days of the initial posting. Vacancies will not be
filled within this ten (10) day period. The Employer may advertise such
vacancies in any other way simultaneously with this posting.

Section 10. Spouses/Domestic Partners. Whenever the word spouse
is referred to (husband/wife) in this Agreement, it shall also mean domes-
tic partnership benefits under the parties’ pension and health care
agreement. In addition in accordance with Public Act No. 05-10, the word
spouse shall also mean civil union partner.

Section 11. The use of the word “he” or “him” in this contract shall
be construed in its generic meaning unless otherwise indicated.
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Section 13. Inclement Weather. When an employee is late for work
due to inclement weather conditions, the employee shall not be charged
for such lateness provided that he/she reports such conditions to the
Employer within a reasonable time and arrives at work as soon as possible.
This Section shall not apply if the employee fails to report to work.
Disputes arising under this Section shall be grievable but not arbitrable.

Section 14. Overpayments. In the event that the Employer determines
that an employee has been overpaid, the employee will be notified in
writing. Upon request, the Employer will explain how the overpayment
or duplicate payment occurred and discuss a repayment schedule. The
Employer will arrange to recover such overpayment from the employee
over the same period of time the overpayment was made unless the
Employer and the employee agree to some other arrangement. (For exam-
ple, an employee who has been overpaid by $5.00 per pay period for six
months shall refund the Employer at the rate of $5.00 per pay period for
six months.)

Section 15. OJE. The Memorandum of Agreement (SCOPE) executed
between the parties in March of 1994 regarding Connecticut General
Statutes section 5-200c is incorporated into this agreement.

Section 16. Clean Air Act. The Memorandum of Agreement executed
between the parties in October of 1994 regarding P.A. 93-312 is incorpo-
rated into this agreement.

ARTICLE 33.
Duration

Section 1. (a) Except as otherwise provided, this Agreement shall be
effective on approval by the General Assembly through June 30, 2012. If
no Agreement has been entered into between the parties hereto by the
expiration of this Agreement, then this Agreement shall remain in full force
and effect until a new Agreement takes effect subject to the provisions of
C.G.S. section 5-278a.

Section 2. Successor Negotiations. Negotiations for a successor
Agreement shall commence in August, 2011. The parties may, by mutual
agreement, commence negotiations on a different date.

APPENDIX A
Supersedence

To the extent applicable and necessary, certain provisions of the
Agreement supersede pre-existing statutes, as follows:

(1) The waiver of jury service fee by acceptance of regular salary,
pursuant to Article 32, (Miscellaneous), Section 2 shall supersede C.G.S.
Section 51-247, Compensation of Jurors.

(2) The exclusive deduction of dues for members of the Union under
Article 7 (Union Security and Payroll Deductions), shall be deemed to
supersede the words “any organization” in C.G.S. Section 5-260.
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(3) Article 5 (Entire Agreement), Section 2 and Article 30 (Supersed-
ence), Section 2 shall be deemed to supersede C.G.S. Section 5-271 (a)
and (e) and Section 5-272 (c).

(4) Disciplinary interviews (Article 14, Sec. 6) shall be deemed to super-
sede C.G.S. Section 5-271 (a).

(5) Article 8 (Union Rights), Section 7 (b) shall be deemed to supersede
C.G.S. Section 5-154 and Section 5-182.

(6) Article 10, Section 14 shall be deemed to supercede C.G.S. Section
1-206 and Section 1-225.

APPENDIX B
Authorized Pay Groups

Section 1. The authorized pay groups for the professional bargaining
unit classifications are as follows.

Classification Title Pay Group
Adult Probation Officer Trainee. . . . . . . ... ... .. 19
Adult Probation Officer I. . . . .. ... .......... 24
Adult Probation Officer IT . . . . .. ... ... ...... 27
Assistant Administrative Director, State Bar Examining
Committee. . . . . . ... .. .. ... ... . .. ..., 22
Assistant Bar Counsel. . . . . .. .. ... ......... 31
Assistant Chief Probation Officer . . . . . ... ... ... 30
Assistant Clerk, JD Trainee . . . .. ... ......... 24
Assistant Clerk, JD . . . ... ... ... .. ........ 26
Assistant Family Services Supervisor. . . . .. ... ... 30
Assistant Juvenile Matters Supervisor . . ... ... ... 30
Caseflow Coordinator Trainee. . . . . ... ... ... .. 19
Caseflow Coordinator I. . . . ... ... ... ....... 24
Caseflow Coordinator IT . . . . . .. ... ... ...... 26
Chief Probation Officer I. . . . ... .. ... ....... 30
Chief Probation Officer IT . . . . . ... ... ....... 31
Claims Supervisor. . . . . . . .. .. .. ... .. ..... 22
Compliance Specialist Trainee. . . . . ... ... ... .. 19
Compliance Specialist I. . . . ... ... ... ....... 19
Compliance Specialist I . . . . ... ... ......... 27
Court Officer, JD . . .. ... ... ... ... ....... 26
Court Services Officer — Juvenile Matters . . . . ... .. 27
Family Relations Counselor Trainee . . . ... .. .. .. 19
Family Relations Counselor I . .. ... ... ....... 24
Family Relations Counselor II. . . . . ... ........ 27
Family Services SupervisorI. . . ... ... ... ..... 30
Family Services Supervisor II . . . ... ... ....... 31
First Assistant Clerk . . . ... ... ... ......... 31
Housing Specialist. . . . . ... ... ... .. ....... 25
IAR SupervisorI. . . . .. ... ... ... ... ....... 30
IAR Supervisor IT . . . . . ... ... ... ... ....... 31
Juvenile Detention Classification and Program Officer. . 24
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Juvenile Detention Classification and Program Officer

Trainee. . . . . . . . . . . ... . e 19
Juvenile Detention Program and Services Coordinator. . 25
Juvenile Matters Supervisor I . . . .. ... ... ..... 30
Juvenile Matters Supervisor IT. . . . . .. .. .. ... .. 31
Juvenile Probation Officer Trainee . . . . . ... ... .. 19
Juvenile Probation Officer I . . ... ... ......... 24
Juvenile Probation Officer IT. . . . . .. ... ....... 27
Law LibrarianI . .. ... ... ... ... ......... 22
Law Librarian IT . . . . ... ... ... ........... 23
Law Librarian Trainee . . ... ... ... ... ...... 19
Lead Adult Probation Officer . . ... ... ........ 29
Lead Family Relation Counselor. . . . . .. ... ... .. 29
Lead Juvenile Probation Officer. . . . .. ... ... ... 29
Lead Support Enforcement Officer . . . . .. ... .. .. 29
Mediation Specialist Trainee. . . . . . .. ... ... ... 19
Mediation SpecialistI. . . . ... ... ... ........ 24
Mediation Specialist I . . . . . ... ... ... ...... 27
Mitigation Specialist. . . . . .. ... ... ... ...... 28
Recovery Specialist . . . . ... ... ............ 21
Social Worker 1 - Public Defender’s . . . ... ... ... 19
Social Worker 2 - Public Defender’s . . . . ... ... .. 24
Social Worker 3- Public Defender’s. . . . ... ... ... 26
Supervising Law Librarian . . . . ... ... ........ 28
Supervising Support Enforcement Officer . . . . ... .. 29
Support Enforcement Officer Trainee . . . ... ... .. 19
Support Enforcement Officer I . . .. ... ... ... .. 23
Support Enforcement Officer II . . . . . . ... ... ... 25
Support Enforcement Services Supervisor. . . . ... .. 31
Victim Services Advocate. . . . . .. ... ... ...... 23
Victim Services Supervisor. . . . . ... ... ....... 25
Volunteer Coordinator . . . .. ... ............ 22

Progressions and annual increments for the Adult Probation Officer
series, the Family Relations Counselor series, and the Juvenile Probation
Officer series:

Example: Adult Probation Officer series

Adult Probation Officer Trainee, Pay Group 19-Step 1, may progress to
Adult Probation Officer I, Pay Group 24-Step 1, effective the first day of
the first full payroll period following the anniversary date.

Adult Probation Officer I may receive an annual increment (A.L) to
Pay Group 24-Step 2, effective the first day of the first full payroll period
following one year as an Adult Probation Officer I. Adult Probation Officer
Imay progress to Adult Probation Officer II, Pay Group 27-Step 1, effective
the first day of the first full payroll period following one year as an Adult
Probation Officer I in Pay Group 24-Step 2.

The above described progression shall be the exclusive mechanism
for step placement during the passage from Trainee to Adult Probation
Officer II.
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Adult Probation Officer II with a Pay Group 27-Step 1 effective date
between April 2 and October 1 shall thereafter have a January A.I. date.

Adult Probation Officer II with a Pay Group 27-Step 1 effective date
between October 2 and April 1 shall thereafter have a July A.I. date.

All progressions or step increases are subject to the provision of Article
12, Performance Appraisal, and provision regarding the General Wage
Increase.

Progressions for Caseflow Coordinator, Social Worker (Public Defend-
er’'s) and Support Enforcement Officer:

Caseflow Coordinator I's may progress to Caseflow Coordinator II effec-
tive the first day of the first full payroll period following two years of
experience as a Caseflow Coordinator I.

Social Worker 1’s (Public Defender’s) are assigned to Salary Group 19,
Social Worker 2’s are assigned to Salary Group 24, and Social Worker 3’s
are assigned to Salary Group 26. Progression of Social Workers shall take
place as follows: under normal circumstances, entry level Social Workers
will be hired at Salary Group 19-1. After completion of two years of
service, with satisfactory annual performance appraisals, a Social Worker
I will progress to Social Worker 2 in Salary Group 24-step 1 on their next
annual increment date. After completion of four years of service, with a
satisfactory performance appraisal, a Social Worker 2 will progress to
Social Worker 3 in Salary Group 26-step 1. Years of service is defined as
the time necessary to qualify for an annual increment and is not meant
to be interpreted strictly by time spent in grade. All reclassifications shall
be in lieu of an annual increment, but shall not be dependent on the
issuance of an annual increment.

Support Enforcement Officer I's may progress to Support Enforcement
Officer II effective the first day of the first full payroll period following
two years of experience as a Support Enforcement Officer 1.

Section 2. Progression. Subject to the provisions of Article 12, Perfor-
mance Appraisal, employees shall progress from step to step within a
pay group, or to the next pay group if specifically provided in this
Agreement. This section shall be deemed to preclude increments in addi-
tion to those provided in this Agreement.
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APPENDIX C
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 19, 2009

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AI

07 ANN 28,997.00 29,665.00 30,333.00 31,001.00 31,669.00 32,337.00 33,005.00 33,673.00 668
BIW 1,111.00 1,136.60 1,162.19 1,187.78 1,213.38 1,238.97 1,264.56 1,290.16
DLY 111.10 113.66 116.22 118.78 121.34 123.90 126.46 129.02
HLY 13.8875 14.2075 14.5274 14.8473 15.1673 15.4871 15.8070 16.1270

o8 ANN 30,857.00 31,734.00 32,611.00 33,488.00 34,365.00 35,242.00 36,119.00 36,996.00 877
BIW 1,182.27 1,215.87 1,249.47 1,283.07 1,316.67 1,350.27 1,383.87 1,417.48
DLY 118.23 121.59 124.95 128.31 131.67 135.03 138.39 141.75
HLY 14.7784 15.1984 15.6184 16.0384 16.4584 16.8784 17.2984 17.7185

09 ANN 31,679.00 32,617.00 33,555.00 34,493.00 35,431.00 36,369.00 37,307.00 38,245.00 938
BIW 1,213.76 1,249.70 1,285.64 1,321.58 1,357.51 1,393.45 1,429.39 1,465.33
DLY 121.38 124.97 128.57 132.16 135.76 139.35 142.94 146.54
HLY 15.1720 15.6213 16.0705 16.5198 16.9689 17.4181 17.8674 18.3166

10 ANN 32,564.00 33,578.00 34,592.00 35,606.00 36,620.00 37,634.00 38,648.00 39,662.00 1,014
BIW 1,247.67 1,286.52 1,325.37 1,364.22 1,403.07 1,441.92 1,480.77 1,519.62
DLY 124.77 128.66 132.54 136.43 140.31 144.20 148.08 151.97
HLY 15.5959 16.0815 16.5671 17.0528 17.5384 18.0240 18.5096 18.9953

11 ANN 33,896.00 34,946.00 35,996.00 37,046.00 38,096.00 39,146.00 40,196.00 41,246.00 1,050
BIW 1,298.70 1,338.93 1,379.16 1,419.39 1,459.62 1,499.85 1,540.08 1,580.31
DLY 129.87 133.90 137.92 141.94 145.97 149.99 154.01 158.04
HLY 16.2338 16.7366 17.2395 17.7424 18.2453 18.7481 19.2510 19.7539

12 ANN 34,983.00 36,076.00 37,169.00 38,262.00 39,355.00 40,448.00 41,541.00 42,634.00 1,093
BIW 1,340.35 1,382.23 1,424.10 1,465.98 1,507.86 1,549.74 1,591.61 1,633.49
DLY 134.04 138.23 142.41 146.60 150.79 154.98 159.17 163.35
HLY 16.7544 17.2779 17.8013 18.3248 18.8483 19.3718 19.8951 20.4186

13 ANN 36,938.00 38,301.00 39,664.00 41,027.00 42,390.00 43,753.00 45,116.00 46,479.00 1,363
BIW 1,415.25 1,467.48 1,519.70 1,571.92 1,624.14 1,676.37 1,728.59 1,780.81
DLY 141.53 146.75 151.97 157.20 162.42 167.64 172.86 178.09
HLY 17.6906 18.3435 18.9963 19.6490 20.3018 20.9546 21.6074 22.2601

14 ANN 38,598.00 40,020.00 41,442.00 42,864.00 44,286.00 45,708.00 47,130.00 48,552.00 1,422
BIW 1,478.86 1,533.34 1,587.82 1,642.30 1,696.79 1,751.27 1,805.75 1,860.23
DLY 147.89 153.34 158.79 164.23 169.68 175.13 180.58 186.03

HLY 18.4858 19.1668 19.8478 20.5288 21.2099 21.8909 22.5719 23.2529
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APPENDIX C
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 19, 2009

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AI

15 ANN 40,345.00 41,815.00 43,285.00 44,755.00 46,225.00 47,695.00 49,165.00 50,635.00 1,470
BIW 1,545.79 1,602.11 1,658.43 1,714.76 1,771.08 1,827.40 1,883.72 1,940.04
DLY 154.58 160.22 165.85 171.48 177.11 182.74 188.38 194.01
HLY 19.3224 20.0264 20.7304 21.4345 22.1385 22.8425 23.5465 24.2505

16 ANN 42,293.00 43,822.00 45,351.00 46,880.00 48,409.00 49,938.00 51,467.00 52,996.00 1,529
BIW 1,620.43 1,679.01 1,737.59 1,796.17 1,854.76 1,913.34 1,971.92 2,030.50
DLY 162.05 167.91 173.76 179.62 185.48 191.34 197.20 203.05
HLY 20.2554 20.9876 21.7199 22.4521 23.1845 23.9168 24.6490 25.3813

17 ANN 44,387.00 45,952.00 47,517.00 49,082.00 50,647.00 52,212.00 53,777.00 55,342.00 1,565
BIW 1,700.66 1,760.62 1,820.58 1,880.54 1,940.50 2,000.46 2,060.43 2,120.39
DLY 170.07 176.07 182.06 188.06 194.05 200.05 206.05 212.04
HLY 21.2583 22.0078 22.7573 23.5068 24.2563 25.0058 25.7554 26.5049

18 ANN 46,622.00 48,230.00 49,838.00 51,446.00 53,054.00 54,662.00 56,270.00 57,878.00 1,608
BIW 1,786.29 1,847.90 1,909.51 1,971.12 2,032.73 2,094.33 2,155.94 2,217.55
DLY 178.63 184.79 190.96 197.12 203.28 209.44 215.60 221.76
HLY 22.3286 23.0988 23.8689 24.6390 25.4091 26.1791 26.9493 27.7194

19 ANN 48,923.00 50,574.00 52,225.00 53,876.00 55,527.00 57,178.00 58,829.00 60,480.00 1,651
BIW 1,874.45 1,937.71 2,000.96 2,064.22 2,127.48 2,190.73 2,253.99 2,317.25
DLY 187.45 193.78 200.10 206.43 212.75 219.08 225.40 231.73
HLY 23.4306 24.2214 25.0120 25.8028 26.5935 27.3841 28.1749 28.9656

20 ANN 51,411.00 53,107.00 54,803.00 56,499.00 58,195.00 59,891.00 61,587.00 63,283.00 1,696
BIW 1,969.78 2,034.76 2,099.74 2,164.72 2,229.70 2,294.68 2,359.66 2,424.64
DLY 196.98 203.48 209.98 216.48 222.97 229.47 235.97 242.47
HLY 24.6223 25.4345 26.2468 27.0590 27.8713 28.6835 29.4958 30.3080

21 ANN 53,953.00 55,691.00 57,429.00 59,167.00 60,905.00 62,643.00 64,381.00 66,119.00 1,738
BIW 2,067.17 2,133.76 2,200.35 2,266.94 2,333.53 2,400.12 2,466.71 2,533.30
DLY 206.72 213.38 220.04 226.70 233.36 240.02 246.68 253.33
HLY 25.8396 26.6720 27.5044 28.3368 29.1691 30.0015 30.8339 31.6663

22 ANN 55,424.00 57,481.00 59,538.00 61,595.00 63,652.00 65,709.00 67,766.00 69,823.00 2,057
BIW 2,123.53 2,202.34 2,281.15 2,359.97 2,438.78 2,517.59 2,596.40 2,675.22
DLY 212.36 220.24 228.12 236.00 243.88 251.76 259.64 267.53

HLY 26.5441 27.5293 28.5144 29.4996 30.4848 31.4699 32.4550 33.4403
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APPENDIX C
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 19, 2009

STEP 3 STEP 4 STEP 5 STEP 6 STEP
62,351.00 64,503.00 66,655.00 68,807.00 70,959
2,388.93 2,471.38 2,553.84 2,636.29 2,718
238.90 247.14 255.39 263.63 271
29.8616 30.8923 31.9230 32.9536 33
65,379.00 67,644.00 69,909.00 72,174 .00 74,439.
2,504.95 2,591.73 2,678.51 2,765.29 2,852.
250.50 259.18 267.86 276.53 285.
31.3119 32.3966 33.4814 34.5661 35
68,571.00 70,946.00 73,321.00 75,696.00 78,071.
2,627.25 2,718.24 2,809.24 2,900.23 2,991.
262.73 271.83 280.93 290.03 299.
32.8406 33.9780 35.1155 36.2529 37
71,935.00 74,423.00 76,911.00 79,399.00 81,887.
2,756.14 2,851.46 2,946.79 3,042.11 3,137
275.62 285.15 294 .68 304.22 313.
34.4518 35.6433 36.8349 38.0264 39
75,501.00 78,108.00 80,715.00 83,322.00 85,929.
2,892.76 2,992.65 3,092.53 3,192.42 3,292
289.28 299.27 309.26 319.25 329.
36.1595 37.4081 38.6566 39.9053 41
79,398.00 82,094.00 84,790.00 87,486.00 90,182.
3,042.07 3,145.37 3,248.66 3,351.96 3,455
304.21 314.54 324.87 335.20 345
38.0259 39.3171 40.6083 41.8995 43.
80,687.00 83,655.00 86,623.00 89,591.00 92,559.
3,091.46 3,205.18 3,318.89 3,432.61 3,546
309.15 320.52 331.89 343.27 354
38.6433 40.0648 41.4861 42.9076 44
83,986.00 87,039.00 90,092.00 93,145.00 96,198.
3,217.86 3,334.83 3,451.81 3,568.78 3,685
321.79 333.49 345.19 356.88 368
40.2233 41.6854 43.1476 44.6098 46.
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38.

3,082
308

84,375.
3,232.

.28

.4095

323
40

88,536.
3,392.

.22

.4024

339
42

92,878.
3,558.
355.
.4819

44

95,527.
3,660.
366.
45 .

99,251.
3,802.

.28

.5341

380

7358

00

5279

00
76

00
19

00
55
86

00
04
01
7505

00
73

2,265

2,375

2,488

2,607

2,696

2,968

3,053
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APPENDIX C
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 19, 2009

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AT
31 ANN 81,162.00 84,299.00 87,436.00 90,573.00 93,710.00 96,847.00 99,984.00  103,121.00 3,137
BIW 3,109.66 3,229.85 3,350.04 3,470.23 3,590.43 3,710.62 3,830.81 3,951.00
DLY 310.97 322.99 335.01 347.03 359.05 371.07 383.09 395.10
HLY 38.8708 40.3731 41.8755 43.3779 44.8804 46.3828 47.8851 49.3875
32 ANN 84,550.00 87,781.00 91,012.00 94,243.00 97,474.00  100,705.00  103,936.00 107,167.00 3,231
BIW 3,239.47 3,363.26 3,487.05 3,610.85 3,734.64 3,858.43 3,982.23 4,106.02
DLY 323.95 336.33 348.71 361.09 373.47 385.85 398.23 410.61
HLY 40.4934 42.0408 43.5881 45.1356 46.6830 48.2304 49.7779 51.3253



Ly

APPENDIX D
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 18, 2010

Includes 2.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP S STEP 6 STEP 7 STEP 8 AT

07 ANN 29,722.00 30,407.00 31,092.00 31,777.00 32,462.00 33,147.00 33,832.00 34,517.00 685
BIW 1,138.78 1,165.02 1,191.27 1,217.51 1,243.76 1,270.00 1,296.25 1,322.50
DLY 113.88 116.51 119.13 121.76 124.38 127.00 129.63 132.25
HLY 14.2348 14.5628 14.8909 15.2189 15.5470 15.8750 16.2031 16.5313

o8 ANN 31,629.00 32,528.00 33,427.00 34,326.00 35,225.00 36,124.00 37,023.00 37,922.00 899
BIW 1,211.84 1,246.29 1,280.73 1,315.18 1,349.62 1,384.07 1,418.51 1,452.96
DLY 121.19 124.63 128.08 131.52 134.97 138.41 141.86 145.30
HLY 15.1480 15.5786 16.0091 16.4398 16.8703 17.3009 17.7314 18.1620

09 ANN 32,471.00 33,433.00 34,395.00 35,357.00 36,319.00 37,281.00 38,243.00 39,205.00 962
BIW 1,244.10 1,280.96 1,317.82 1,354.68 1,391.54 1,428.40 1,465.25 1,502.11
DLY 124 .41 128.10 131.79 135.47 139.16 142.84 146.53 150.22
HLY 15.5513 16.0120 16.4728 16.9335 17.3943 17.8550 18.3156 18.7764

10 ANN 33,379.00 34,419.00 35,459.00 36,499.00 37,539.00 38,579.00 39,619.00 40,659.00 1,040
BIW 1,278.89 1,318.74 1,358.59 1,398.43 1,438.28 1,478.13 1,517.97 1,557.82
DLY 127.89 131.88 135.86 139.85 143.83 147.82 151.80 155.79
HLY 15.9861 16.4843 16.9824 17.4804 17.9785 18.4766 18.9746 19.4728

11 ANN 34,744.00 35,821.00 36,898.00 37,975.00 39,052.00 40,129.00 41,206.00 42,283.00 1,077
BIW 1,331.19 1,372.46 1,413.72 1,454.99 1,496.25 1,537.51 1,578.78 1,620.04
DLY 133.12 137.25 141.38 145.50 149.63 153.76 157.88 162.01
HLY 16.6399 17.1558 17.6715 18.1874 18.7031 19.2189 19.7348 20.2505

12 ANN 35,858.00 36,979.00 38,100.00 39,221.00 40,342.00 41,463.00 42,584.00 43,705.00 1,121
BIW 1,373.87 1,416.82 1,459.78 1,502.73 1,545.68 1,588.63 1,631.58 1,674.53
DLY 137.39 141.69 145.98 150.28 154.57 158.87 163.16 167.46
HLY 17.1734 17.7103 18.2473 18.7841 19.3210 19.8579 20.3948 20.9316

13 ANN 37,862.00 39,260.00 40,658.00 42,056.00 43,454.00 44,852.00 46,250.00 47,648.00 1,398
BIW 1,450.66 1,504.22 1,557.78 1,611.35 1,664.91 1,718.47 1,772.04 1,825.60
DLY 145.07 150.43 155.78 161.14 166.50 171.85 177.21 182.56
HLY 18.1333 18.8028 19.4723 20.1419 20.8114 21.4809 22.1505 22.8200

14 ANN 39,563.00 41,021.00 42,479.00 43,937.00 45,395.00 46,853.00 48,311.00 49,769.00 1,458
BIW 1,515.83 1,571.69 1,627.55 1,683.41 1,739.28 1,795.14 1,851.00 1,906.86
DLY 151.59 157.17 162.76 168.35 173.93 179.52 185.10 190.69

HLY 18.9479 19.6461 20.3444 21.0426 21.7410 22.4393 23.1375 23.8358
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APPENDIX D
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 18, 2010

STEP 3 STEP 4 STEP 5 STEP 6 STEP
44,368.00 45,875.00 47,382.00 48,889.00 50,396
1,699.93 1,757.67 1,815.41 1,873.15 1,930
170.00 175.77 181.55 187.32 193
21.2491 21.9709 22.6926 23.4144 24
46,487.00 48,055.00 49,623.00 51,191.00 52,759.
1,781.12 1,841.19 1,901.27 1,961.35 2,021.
178.12 184.12 190.13 196.14 202.
22.2640 23.0149 23.7659 24.5169 25
48,707.00 50,312.00 51,917.00 53,522.00 55,127.
1,866.17 1,927.67 1,989.16 2,050.66 2,112.
186.62 192.77 198.92 205.07 211
23.3271 24.0959 24.8645 25.6333 26
51,086.00 52,735.00 54,384.00 56,033.00 57,682.
1,957.32 2,020.50 2,083.68 2,146.86 2,210.
195.74 202.05 208.37 214.69 221.
24.4665 25.2563 26.0460 26.8358 27
53,533.00 55,226.00 56,919.00 58,612.00 60,305.
2,051.08 2,115.94 2,180.81 2,245.68 2,310
205.11 211.60 218.09 224.57 231.
25.6385 26.4493 27.2601 28.0710 28.
56,175.00 57,914.00 59,653.00 61,392.00 63,131.
2,152.30 2,218.93 2,285.56 2,352.19 2,418.
215.23 221.90 228.56 235.22 241.
26.9038 27.7366 28.5695 29.4024 30
58,866.00 60,648.00 62,430.00 64,212.00 65,994.
2,255.41 2,323.68 2,391.96 2,460.23 2,528
225.55 232.37 239.20 246.03 252.
28.1926 29.0460 29.8995 30.7529 31
61,028.00 63,137.00 65,246.00 67,355.00 69,464.
2,338.24 2,419.05 2,499.85 2,580.66 2,661
233.83 241.91 249.99 258.07 266.
29.2280 30.2381 31.2481 32.2583 33

Includes 2.50% Increase
7 STEP 8 AT
0o 51,903.00 1,507
89 1,988.63

09 198.87

1361 24.8579

00 54,327.00 1,568
42 2,081.50

15 208.15

.2678 26.0188

0o 56,732.00 1,605
15 2,173.64

.22 217.37

.4019 27.1705

00 59,331.00 1,649
04 2,273.22

01 227.33

.6255 28.4153

00 61,998.00 1,693
.54 2,375.41

06 237.55

8818 29.6926

0o 64,870.00 1,739
82 2,485.45

89 248.55

.2353 31.0681

00 67,776.00 1,782
.51 2,596.79

86 259.68

.6064 32.4599

0o 71,573.00 2,109
.46 2,742.27

15 274.23

.2683 34.2784
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8713
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64,693.
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67,852.
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.4963
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71,184.
2,727.
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74,718 .
2,862.
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35.
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79,663 .
.23
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3,052
305
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.43
317.
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3,178

9833
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85
7304

APPENDIX D
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 18, 2010

STEP 3 STEP 4 STEP 5 STEP 6 STEP
63,911.00 66,117.00 68,323.00 70,529.00 72,735
2,448.70 2,533.22 2,617.74 2,702.27 2,786
244.87 253.33 261.78 270.23 278
30.6088 31.6653 32.7218 33.7784 34
67,015.00 69,337.00 71,659.00 73,981.00 76,303.
2,567.63 2,656.60 2,745.56 2,834.53 2,923.
256.77 265.66 274.56 283.46 292.
32.0954 33.2075 34.3195 35.4316 36
70,287.00 72,722.00 75,157.00 77,592.00 80,027.
2,692.99 2,786.29 2,879.58 2,972.88 3,066.
269.30 278.63 287.96 297.29 306
33.6624 34.8286 35.9948 37.1610 38
73,735.00 76,286.00 78,837.00 81,388.00 83,939.
2,825.10 2,922.84 3,020.58 3,118.32 3,216.
282.51 292.29 302.06 311.84 321.
35.3138 36.5355 37.7573 38.9790 40.
77,391.00 80,064.00 82,737.00 85,410.00 88,083.
2,965.18 3,067.59 3,170.00 3,272.42 3,374.
296.52 306.76 317.00 327.25 337.
37.0648 38.3449 39.6250 40.9053 a2.
81,385.00 84,149.00 86,913.00 89,677.00 92,441.
3,118.20 3,224.10 3,330.00 3,435.91 3,541.
311.82 322.41 333.00 343.60 354.
38.9775 40.3013 41.6250 42.9489 44
82,706.00 85,749.00 88,792.00 91,835.00 94,878.
3,168.82 3,285.41 3,402.00 3,518.59 3,635.
316.89 328.55 340.20 351.86 363
39.6103 41.0676 42.5250 43.9824 a5
86,087.00 89,217.00 92,347.00 95,477.00 98,607.
3,298.36 3,418.28 3,538.20 3,658.13 3,778.
329.84 341.83 353.82 365.82 377.
41.2295 42.7285 44.2275 45.7266 47

Includes 2.50% Increase
7 STEP 8 AT
0o 74,941.00 2,206
79 2,871.31

68 287.14

8349 35.8914

00 78,625.00 2,322
49 3,012.46

35 301.25

.5436 37.6558

0o 82,462.00 2,435
17 3,159.47

.62 315.95

L3271 39.4934

00 86,490.00 2,551
o6 3,313.80

61 331.38

2008 41.4225

00 90,756.00 2,673
83 3,477.25

49 347.73

1854 43.4656

0o 95,205.00 2,764
81 3,647.71

19 364.78

.2726 45.5964

00 97,921.00 3,043
18 3,751.77

.52 375.18

.4398 46.8971

0o 101,737.00 3,130
05 3,897.97

81 389.80

.2256 48.7246
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APPENDIX D
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JUNE 18, 2010

Includes 2.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AT
31 ANN 83,192.00 86,408.00 89,624.00 92,840.00 96,056.00 99,272.00 102,488.00 105,704.00 3,216
BIW 3,187.44 3,310.66 3,433.87 3,557.09 3,680.31 3,803.53 3,926.75 4,049.97
DLY 318.75 331.07 343.39 355.71 368.04 380.36 392.68 405.00
HLY 39.8430 41.3833 42.9234 44 .4636 46.0039 47.5441 49.0844 50.6246
32 ANN 86,664 .00 89,976.00 93,288.00 96,600.00 99,912.00 103,224.00 106,536.00 109,848.00 3,312
BIW 3,320.46 3,447.36 3,574.26 3,701.15 3,828.05 3,954.95 4,081.84 4,208.74
DLY 332.05 344 .74 357.43 370.12 382.81 395.50 408.19 420.88
HLY 41.5058 43.0920 44.6783 46.2644 47.8506 49.4369 51.0230 52.6093



19

APPENDIX E
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JULY 01, 2011

Includes 2.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AI

07 ANN 30,466.00 31,169.00 31,872.00 32,575.00 33,278.00 33,981.00 34,684.00 35,387.00 703
BIW 1,167.28 1,194.22 1,221.15 1,248.09 1,275.02 1,301.96 1,328.89 1,355.83
DLY 116.73 119.43 122.12 124.81 127.51 130.20 132.89 135.59
HLY 14.5910 14.9278 15.2644 15.6011 15.9378 16.2745 16.6111 16.9479

08 ANN 32,420.00 33,342.00 34,264.00 35,186.00 36,108.00 37,030.00 37,952.00 38,874.00 922
BIW 1,242.15 1,277.48 1,312.80 1,348.13 1,383.45 1,418.78 1,454.10 1,489.43
DLY 124.22 127.75 131.28 134.82 138.35 141.88 145.41 148.95
HLY 15.5269 15.9685 16.4100 16.8516 17.2931 17.7348 18.1763 18.6179

09 ANN 33,283.00 34,270.00 35,257.00 36,244.00 37,231.00 38,218.00 39,205.00 40,192.00 987
BIW 1,275.22 1,313.03 1,350.85 1,388.66 1,426.48 1,464.30 1,502.11 1,539.93
DLY 127.53 131.31 135.09 138.87 142.65 146.43 150.22 154.00
HLY 15.9403 16.4129 16.8856 17.3583 17.8310 18.3038 18.7764 19.2491

10 ANN 34,214.00 35,280.00 36,346.00 37,412.00 38,478.00 39,544.00 40,610.00 41,676.00 1,066
BIW 1,310.89 1,351.73 1,392.57 1,433.41 1,474.26 1,515.10 1,555.94 1,596.79
DLY 131.09 135.18 139.26 143.35 147.43 151.51 155.60 159.68
HLY 16.3861 16.8966 17.4071 17.9176 18.4283 18.9388 19.4493 19.9599

11 ANN 35,613.00 36,717.00 37,821.00 38,925.00 40,029.00 41,133.00 42,237.00 43,341.00 1,104
BIW 1,364.49 1,406.79 1,449.09 1,491.38 1,533.68 1,575.98 1,618.28 1,660.58
DLY 136.45 140.68 144.91 149.14 153.37 157.60 161.83 166.06
HLY 17.0561 17.5849 18.1136 18.6423 19.1710 19.6998 20.2285 20.7573

12 ANN 36,755.00 37,905.00 39,055.00 40,205.00 41,355.00 42,505.00 43,655.00 44,805.00 1,150
BIW 1,408.24 1,452.30 1,496.37 1,540.43 1,584.49 1,628.55 1,672.61 1,716.67
DLY 140.83 145.23 149.64 154.05 158.45 162.86 167.27 171.67
HLY 17.6030 18.1538 18.7046 19.2554 19.8061 20.3569 20.9076 21.4584

13 ANN 38,809.00 40,242.00 41,675.00 43,108.00 44,541.00 45,974.00 47,407.00 48,840.00 1,433
BIW 1,486.94 1,541.84 1,596.75 1,651.65 1,706.56 1,761.46 1,816.37 1,871.27
DLY 148.70 154.19 159.68 165.17 170.66 176.15 181.64 187.13
HLY 18.5868 19.2730 19.9594 20.6456 21.3320 22.0183 22.7046 23.3909

14 ANN 40,553.00 42,048.00 43,543.00 45,038.00 46,533.00 48,028.00 49,523.00 51,018.00 1,495
BIW 1,553.76 1,611.04 1,668.32 1,725.60 1,782.88 1,840.16 1,897.44 1,954.72
DLY 155.38 161.11 166.84 172.56 178.29 184.02 189.75 195.48

HLY 19.4220 20.1380 20.8540 21.5700 22.2860 23.0020 23.7180 24.4340
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APPENDIX E
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JULY 01, 2011

STEP 3 STEP 4 STEP 5 STEP 6 STEP
45,478.00 47,023.00 48,568.00 50,113.00 51,658
1,742.46 1,801.65 1,860.85 1,920.04 1,979
174 .25 180.17 186.09 192.01 197
21.7808 22.5206 23.2606 24.0005 24
47,651.00 49,259.00 50,867.00 52,475.00 54,083.
1,825.71 1,887.32 1,948.93 2,010.54 2,072.
182.58 188.74 194.90 201.06 207.
22.8214 23.5915 24.3616 25.1318 25.
49,927.00 51,573.00 53,219.00 54,865.00 56,511.
1,912.92 1,975.98 2,039.05 2,102.11 2,165.
191.30 197.60 203.91 210.22 216
23.9115 24.6998 25.4881 26.2764 27.
52,365.00 54,056.00 55,747.00 57,438.00 59,129.
2,006.33 2,071.12 2,135.91 2,200.69 2,265.
200.64 207.12 213.60 220.07 226
25.0791 25.8890 26.6989 27.5086 28
54,873.00 56,609.00 58,345.00 60,081.00 61,817.
2,102.42 2,168.93 2,235.45 2,301.96 2,368
210.25 216.90 223.55 230.20 236
26.2803 27.1116 27.9431 28.7745 29
57,581.00 59,364.00 61,147.00 62,930.00 64,713.
2,206.17 2,274.49 2,342.80 2,411.12 2,479
220.62 227.45 234.28 241.12 247.
27.5771 28.4311 29.2850 30.1390 30.
60,339.00 62,166.00 63,993.00 65,820.00 67,647.
2,311.84 2,381.84 2,451.84 2,521.84 2,591.
231.19 238.19 245.19 252.19 259.
28.8980 29.7730 30.6480 31.5230 32
62,555.00 64,717.00 66,879.00 69,041.00 71,203.
2,396.75 2,479.58 2,562.42 2,645.25 2,728.
239.68 247.96 256.25 264.53 272.

29.9594 30.9948 32.0303 33.0656 34.

Includes 2.50% Increase
7 STEP 8 AT
0o 53,203.00 1,545
24 2,038.43

93 203.85

7405 25.4804

00 55,691.00 1,608
15 2,133.76

22 213.38

9019 26.6720

0o 58,157.00 1,646
18 2,228.24

.52 222.83

0648 27.8530

00 60,820.00 1,691
48 2,330.27

.55 233.03

.3185 29.1284

00 63,553.00 1,736
.47 2,434.99

.85 243.50

.6059 30.4374

0o 66,496.00 1,783
.43 2,547.74

95 254.78

9929 31.8468

00 69,474.00 1,827
84 2,661.84

19 266.19

.3980 33.2730

0o 73,365.00 2,162
09 2,810.92

81 281.10

1011 35.1365
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APPENDIX E
JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JULY 01, 2011

STEP 3 STEP 4 STEP 5 STEP 6 STEP
65,511.00 67,773.00 70,035.00 72,297.00 74,559
2,510.00 2,596.67 2,683.34 2,770.00 2,856
251.00 259.67 268.34 277.00 285
31.3750 32.4584 33.5418 34.6250 35
68,693.00 71,074.00 73,455.00 75,836.00 78,217.
2,631.92 2,723.15 2,814.37 2,905.60 2,996.
263.20 272.32 281.44 290.56 299.
32.8990 34.0394 35.1796 36.3200 37
72,045.00 74,541.00 77,037.00 79,533.00 82,029.
2,760.35 2,855.98 2,951.61 3,047.25 3,142.
276.04 285.60 295.17 304.73 314
34.5044 35.6998 36.8951 38.0906 39
75,579.00 78,194.00 80,809.00 83,424.00 86,039.
2,895.75 2,995.94 3,096.14 3,196.33 3,296.
289.58 299.60 309.62 319.64 329
36.1969 37.4493 38.7018 39.9541 41
79,327.00 82,067.00 84,807.00 87,547.00 90,287.
3,039.35 3,144.33 3,249.32 3,354.30 3,459
303.94 314.44 324.94 335.43 345.
37.9919 39.3041 40.6165 41.9288 a3
83,422.00 86,256.00 89,090.00 91,924.00 94,758.
3,196.25 3,304.83 3,413.41 3,522.00 3,630
319.63 330.49 341.35 352.20 363.
39.9531 41.3104 42.6676 44.0250 45
84,776.00 87,896.00 91,016.00 94,136.00 97,256.
3,248.13 3,367.67 3,487.21 3,606.75 3,726
324.82 336.77 348.73 360.68 372
40.6016 42.0959 43.5901 45.0844 16
88,241.00 91,450.00 94,659.00 97,868.00  101,077.
3,380.89 3,503.84 3,626.79 3,749.74 3,872
338.09 350.39 362.68 374.98 387
42.2611 43.7980 45.3349 46.8718 48

Includes 2.50% Increase
7 STEP 8 AT
0o 76,821.00 2,262
67 2,943.34

67 294 .34

7084 36.7918

00 80,598.00 2,381
82 3,088.05

69 308.81

.4603 38.6006

0o 84,525.00 2,496
88 3,238.51

.29 323.86

.2860 40.4814

00 88,654.00 2,615
52 3,396.71

.66 339.68

.2065 42.4589

00 93,027.00 2,740
.28 3,564.26

93 356.43

.2410 44 .5533

0o 97,592.00 2,834
.58 3,739.16

06 373.92

.3823 46.7395

00 100,376.00 3,120
.29 3,845.83

.63 384.59

.5786 48.0729

0o 104,286.00 3,209
.69 3,995.64

.27 399.57

.4086 49.9455
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JUDICIAL PROFESSIONAL EMPLOYEES
40.00 HOUR WEEK
EFFECTIVE JULY 01, 2011

Includes 2.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 AI
31 ANN 85,272.00 88,569.00 91,866.00 95,163.00 98,460.00 101,757.00 105,054.00 108,351.00 3,297
BIW 3,267.13 3,393.45 3,519.78 3,646.10 3,772.42 3,898.74 4,025.06 4,151.38
DLY 326.72 339.35 351.98 364.61 377.25 389.88 402.51 415.14
HLY 40.8391 42.4181 43.9973 45.5763 47.1553 48.7343 50.3133 51.8923
32 ANN 88,831.00 92,226.00 95,621.00 99,016.00 102,411.00 105,806.00 109,201.00 112,596.00 3,395
BIW 3,403.49 3,533.57 3,663.64 3,793.72 3,923.80 4,053.87 4,183.95 4,314.03
DLY 340.35 353.36 366.37 379.38 392.38 405.39 418.40 431.41
HLY 42.5436 44.1696 45.7955 47.4215 49.0475 50.6734 52.2994 53.9254
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